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Land Acknowledgement

As we gather here today, we acknowledge we are on Treaty 6
Territory and the Homeland of the Metis. We pay our respect
to the First Nations and Métis ancestors of this place and
reaffirm our relationship with one another.
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Session Qutcomes

What is a CV vs. Resume? Telling your Story: Tips & Practice!

Identifying & Articulating your
Skills & Competencies
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Reflective Practice

What do you like to do for Pair up with your neighbour Share your reflections and
fun? and discuss insights with the larger
What does this say about who you are, group.
your interests, values, strengths, and
skills?

UNIVERSITY OF
SASKATCHEWAN

BE WHAT THE WORLD NEEDS



Know yourself:

= A v/

STRENGTHS & SKILLS EXPERIENCE & QUALIFICATIONS VALUES
EDUCATION



Know the opportunity:

=

IDENTIFY KEYWORDS FROM JOB BACKGROUND RESEARCH ON THE LEVERAGE CONNECTIONS: CONSIDER
POSTING OR APPLICATION COMPANY, ORGANIZATION, OR OWN, CREATE NEW (LINKEDIN)
OPPORTUNITY



YOUR PERSONAL BRAND

Develop an authentic introduction that describes who you are and what you are looking to explore.

W

ll'

F.A.S.T. Pitch

First: Full name, virtual wave, or firm handshake

Academics: Year, major and minor, and research area

Skills: Strengths and interests (why are you there?)

Target: define your objective/goal (job searching, industry mentor, build your network)

5 C



Resume vs GV — What’s the difference?

CV - Latin for “course of life”; used for academic, research and in some performing /studio art positions
Resume = more common & highly tailored; used for industry positions

CURRICULUM VITAE
(CV)

« Multiple pages

RESUME

« 2-3 pages maximum (3rd
page for references)

« Used to apply medical,
teaching, academic, research
and programs, and performing
and studio art positions

« Customized to apply to
most jobs and internships

* Highlights skills and

relevant experience L
P  Includes publications,

conferences, research



CV SAMPLE

Scan to access our

guide: E
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If you have a Linkedin profile, be

sure t inchede a link to iton your CV.
Linkedln is a great way to connect
with employers and to search for jobs.
Diid you know that you can edit your
LinkedIn URL?

Begin with your mast recent
experience and work your way back
{reverse chronglogical order).

Cumiculum Vitae [CV)

Keep in mind that a CV can be
multiple pages in length (even
though this examgple is only two
pages long). Before beginning your
CV, take inventory!

Questions for consideration:

Applying to graduate school

= 'What shills and experiences are the
admissions committee keoking for?
What major assignments andfor
projects have been completed in
the subject areal
Do you have imvoksement in
assodiations/students dubs that
are relevant and showcase your
leadership and/or community
imbvement?
Why are you passionate about the
subject area?

All other applications

» How can you effectively showcase
your knowledge, skills and abilities
{competences) to be selected for
aninterview?

What are the specific i

keywords that employers are
looking fof

What skill sets did you develop

in your previous research,
teaching, work expenence,
artistic endeavours, volunteer and
extracumicular experiences, that
are neaded for all the positions that
you are applying to?

What are your major
accomplishments?

Did you supervise, train or teach
others?

What particular value would you
bring to an organization!

ANITA CAREER
Hepi, 5K
06 BTH.8570
aniti camanBusaik oa
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ACADEMIC CREDENTIALS

Ph.O. in Women's Health, Collage of Kinsialogy

Univaraity of Calgary. Calgary, A2

Thisis. "EMecss of sacentary eyl o wimon's peecapion of body maga”
# Expociod daa of complation: Dacam b 2023

Soapinmbar 2020 - pmssnt

Magier of Ecianca = Kinesiology 20E
Univaraiy of Sasbkabe havwan, Saskainon, 5K

Thirsis "Aboriging woman's Fadiional lilebde and afects on body Fnago parcapton amorgst woud"

Bachalor of Sclance = Kinuslolegy 2017
Univaraity of Toronmo, Tomima, O
#  Exproitn ared Spori Studios - Finoess and Lissbybe Prolessioral Sinsam

RESEARCH INTERESTS

#  Coomad ki bstwaisdi neyular seors s and parcapiion of Dody image amongss woman
#  Worne's haah in traditionad ADanging communities
#  Filmiss mendk amangss youth aged 1947

TEACHING EXPERIENCE

Associats InaRructor, Inroduction & EXeise and Sport Swudis
Faiciuity of Kinasisagy, Unkamsiy of Calgory, Calgary, A2

#  Faciltalod a b-saakly eciung satis moluding o ons-woeak solaniaor eparancn egqueamant or 75 studanis
#  Dhisignod and mafkiod dasgnmens and coalied Tl aom conent

Saptombar 20149 - Aprll 2000

Tunching Assiamnt, Foundasons in Exerciss Joreary - Aprl 2015
Colleg of Kirmailogy, niversity of Siakoatchdsan, Saakaon, S5
#  Bpesnnd Pueard priodiksof in JaERning group propssT con b

#  Liatsad with adsicisa professionak in Sa community 10 organn vol undsss opporiunitio for studants

PROFESSIONAL EXPERIEMCE

Amhbatic Dewelopmant Direcior Juns - August 2017
Carmg Tarakn, Duhiwa, Ol

# Cramied ahlabs progeom actiies lon on day camps for childin aged 5-12
#  Prisdoked O of-0n GUpeot i compans with deebiltes and proviced mocdfod aothios i mool CamDan’ nodads

Coardingtor - Haslshy Girls Progrem
#+  Dirodopod and managed tho Hoaalby Gk Program tagedng pitk aged 9-11 in thress inne-city schooks

January - Juna 2017

*  Maraged @ group of fen univarsity solanisans who Seclitabed @y bow-long sessions with groups of 20
kS, B foCied o ealoning Dobitha Dody iMagd, aarcse and haalthy aating hebits

#  Cragtod o fna Papor and Wmﬂmmllpmmﬂmd i oth thin YWCR Boand of Dincias and T
Pubilic Schoal Division Board of Dinecions

Potential sections to
include in your CV:

= Educatien'Academic credentlals!
academic history includes
thesis/dissertation/project title)

= Certifications/Deslgnations
{non-academic credentials)

= Honours/Awards/Distinctions/
recognitions {academic wards,
medals, fellowships, scholarships,
prizes|

= Research Interasts/Teaching
Interests ireflective of your
current competencies and future
inmterests)

= Research/Research experience
{rurrent funded research projects,
research assistantships, thesis,
dissertation, postdoctoral
fiellzwships)

= Research funding history/Project
grant Information/Resaarch
grants (Cateqories: Senior
Rasponsible Author, Principal
Authar, Co-Principal Authaor,
Co-lnwastigator, Collaborator)

= Teaching experience/Academic
work history/Academic
achlevements/Teaching
dossler [examples of scholarly
wiork: teaching experience,
instructorships, teaching
assistantships, marker)

= Related/Supplementary
work experience/Consulting
experlence (list 2ll ralevant work
experisnce]

= Theses supervised Advising/
Students supervised (2x. PhO,
M5z, MA)

= Professional practice
Professkonal experience/
Internships (program evaluation,
editorship, tenure/promation
review, development of curricula,
manuscript review, grant review)

= Administrative service/Faculty
appointments/Departmental
and college commilttees/
University committees and
boards/Academic assodations'
Affillations/Memberships/
Assoclate memberships/
Academic positions

CONTINUED

Potential sections to
include in your CV:

= Graduate student commiites’
Conference organtzer

= Intellectual property (Categories:
Patents Granted/Panding,
Copyright, Licenses, Disclosures,
and Trademarks)

= Aritstic exhibitions/Performances!
Works/Compositions

= Languages {level of reading,
writing and oral fluency or
competency)

= Professional organizations/
Memberships/Advisory
committees/Research groups

= Publications (Sub-categories:
Pear-reviewed Non-peer
reviewed, Works Submittad,
Works in Progress, Working
Papers, Papersin Preparation,
Supervised/Advising Reparts,
Technical Articles, Print, Social
Meadia, Books, Chapters; use the
edftorial style that Is assodated
with your discipling)

= Conferences (Sub-categories:
Papers—both contributed and
refereed, Posters Prasentations,
Proceedings, Attended Invited
Lectures/Seminars)

= Community contributions/
Involvement (both academic and
nan-academic)

Strategies for creating
strong nlhl point
statements:

= |ead with an action verb (back of
the guide)

= Emphasize achievements
(outcomes vs. job responsibilities)

= Provide quantitztive (nuembers,
ratios, %, of 5 amounts) results,
whenever possible

= Select qualitative (words) for
achievements such as nominated
or selected or chosen

= Try to use the Formula: Action
word + task (skills} + how you
demonstrated or developed it

ANHITA CAREER

Paga 2

PROFESSIONAL INTERNSHIF EXPERIENCE

Studant [mam Fabnary - Aprl 2047
Haadihid Fou Tradnig sred Parfonmsarss Canine, Toronia, O
& Domgotied o Feed month iNenERip with & perornal i whirss wirk 190ued on working il sanos
with diabates
& Domploied nhaka and follow.up fomes 1o Pack chant progiess o & s wiak poerod e progansd
i Madl plans 50 asaiel chants in moucing suges intake

& Thia intarreship concluded with a 20 minuie proestation 10 Certra stall on ey amings Soosghout e
e Teahp v SlpQEETons o SRR DI aTTing

LANGUAGES

+ [Fully fluant in Franch
& |rinmnaciain knowkdge of Spantsh
& Bogirrds knowlodga o spokan Croa

HONOURS AND GRANTS

Anded Has Prsagraducio Prize, REERTS (E10,0000 Univarsity of Calgary, Calgary, AB 2020
Daai's Schunliarahin, Univaesity of B kadchasiin, Sackatron, SH 2048

Bimons Graduste Scholamhin, Urdveesity of Sas katchasvan, Sasbainon, 55 20i8

ACADEMIC COMMITTEES/'BOARDS

Ao, Woman Advancamiant in Spoet, Univaraty of Calgary, AB 219 - 2020

Ginnviil Memba, Aoddanmes Programes Commes, Univanaity of Calgary, A8 2019 - 2020

CONFEREMCE PRESENTATIONS

Haborighnal Womsen's ENgagement in Aeglstorad Hostt Programs ™ Mowambar 2020
Pirspodiiag in Exsng. Health and Frdas Conteronos, Edmanion, AB

“Embracing Cutora! Poriooctves in Rl and Welinese” Ooctobe 2020
Caradian Socity for Exarcit and Spor. Tomnie, ON

PEER REVIEWED PUBLICATIONS

Carpar, A . Find, & A Job (200H). Seaking accaplanca: young womman's pefcapdons of body imego. Joumal of Spom and Exicis
Paypchalogy, 35, 3068.22

Carpar, A & A, Job. {200H). Efects of mul-gananabona cbaaiy on bodly image. Jownal of Apped Peychokogy, £0, 338-352

REFERENCES

& Ayndablo Won mguas

Th samnles LATEDT wiTN Shid PUICD an RoENaLS. MO QSEA0ENan witl ANy Rl DOROn, OOMDany, ORENTanan, provkar, o-mal sddnss,
D, O gaid 15 intandad o ahodid B i

References:

Referanceas are people whao can
attest 1o your work style. academic
profile, competencies (knowledge,
skills and abilities) and/or personal
attitudes/attributes.

Reference tips:

You will want toinclude three
references who have agreed tobea
reference

= [f your refarences never change,
include them in your CV in the
final References heading

= [f your refarences change
depending on the job you are
applying for OR you feel strongly
about not including them, havea
final References category in your
W and have 3 bulleted statemant
that says something like
“Refarences provided wpon request”

= Basure to bring a list of references
to the interview on a single pisce
of paper written in the same font
style and size as your CV, if they
haven't already been provided

= Ensure ezch reference has
your mest recent job search
applications so they will be
prepared to speak about you and
what you can offer to a potential
employer

Potential references:

= Academic: Faculty supervisors,
professors, university staff,
teachers, principals, directors of
educaficn

= Work experience (All types):
Current and/or former employers,
managers, supervisors, directors,
human resources personnel,
co-workers

= Religlous/Faith: Clargy, faith
community members

= Athletic: Coaches, sport
coordinators, athletic association
personnel

= Character: Neighbours, home stay
families, personal acquaintances



ANITA CAREER
Hopsa, 5K
J06.876.8879
anita.carear@usask.ca
ca linkadin.comfinfanitacaraar

ACADEMIC CREDENTIALS

FPh.D. in Women's Health, Collage of Kinesiology Saptamber 2020 — presant
Univarsity of Calgary, Calgary, AB
Thasis: "Elfacts of sadentary litestyle an wamen's parceplion of body imagea”

&« Expectad date of completion: Decembear 2023

Master of Science = Kinesiology 2018
Urnivearsity of Saskatchawan, Saskaloon, SK

Thasis: “Aboriginal warmen's traditional litestyle and atfacts an body image percephion amangst youth”
Bachelor of Science = Kinesiology 2017

Uriversity of Toranba, Toronta, O

& Exercise and Sport Studies — Fitnass and Lilestyla Prafessianal Straam

RESEARCH INTERESTS

&  Corralation betwean regular exarcisa and pansaption of body image amandgst womean
&  ‘Woman's haalth in fraditional Abariginal communitias

&  Fitnass trends amongst youth aged 1117

TEACHING EXPERIENCE

Associate Instructor, Introduction to Exercise and Sport Studies Saptamber 2019 — April 2020
Faculty of Kinesiology, University of Calgary, Calgary, AB
= Facilitated a bi-waekly lacture sarigs including a ane-weak voluniser experianca requirameni tar 75 studants

= [Designed and markad assignmenis and craatad final exam contand

Teaching Assistant, Foundations in Exercise January — April 2019
Collaga ol Kinaesiolagy, University of Saskatichewan, Saskaioon, 5K
& Aszisted head profassor in dasigning qroup project cantent

& | igsad with axercise prolassionals in the cammunity to aorganiza voluntesr apparunities tar studants

PROFESSIONAL EXPERIENCE

#Athletic Development Director June — August 2017
Camp Tanaka, Oshawa, ON
= Crealad athlatic program activities tor len day camps tor children aged 5-12

&«  Provided ona-on-one suppord o campears with disabilities and provided moditied activities (o meet campers’ needs




USask Student Competencies

Competencies are the knowledge, skills, and attributes needed to help you succeed
in your learning and work!

A Engaging in our o
‘S m®  intercultural society Cultiating
“'@" ®
g \!l 9, BE WHAT THE WORLD NEEDS x

Nurturing successful Adaptive design
relationships Leveraging & problem solving

/ technology Communicating
)1. (-
I~
,

] meaningfully
I3, o

o— —0
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www.rsd.edu.au

johnavillisoni@adelaide.edu.au

Researchers...

a. Embark & Clarify

Respond to or initiate research
and clarify or determine what
knowledge is required, heeding
ethical, cultural, social and
leam (ECST) consideralions.

SHOLTELY

|

b. Find & Generate

Find and generate needed

information/data using
appropriale methadology.

paumLIgRQ

N ~ D

=

c. Evaluate & Reflect

Determine and critique the
degree of credibility of selected
sources, information and of data
generated. Metacognitively
reflect on processes used.

FmLI20s1]

d. Organise & Manage

Organise informaltion and dala
to reveal patterns and themes,

and manage teams and
research processes.

FursTuouLe

S0 = W@ Ww o 0

e. Analyse & Synthesise
Analyse information/data

critically and synthesise new
knowledge to produce coherent

individualteam
understandings.

A1)

aal

f. Communicate & Apply

Discuss, listen, write, present
and perform the processes,

understandings and

applications of the research,

and respond to feedback,

accounting for ethical, cultural,
social and team (ECST) issues.

C
e
&
:
z

Table 1: Researcher Skill Development Framework

Creshve Commans 1.0

A conceplual framework for the explicil, coharent, incremental and cyclic development of the skills associaled with researching. ©Willison & O'Regan, August 2008/0clober 2015

€«

Prescribed Research
Level 1
Highly structured directions
and modalling from
suparnvizor prompt the
resaarcher(s) to. ..

Raspond to questions/ tasks
provided explicilly. Use a
provided approach to clarify
queshions, expectalions and
ECST issues.

Collect and record required
information or data using a
prescribed meathodology
from a prescribad source in
which the information/data
i5 claarly avidant.

Evaluate sourcas/
information/data using
simple prescribed criteria fo
specily credibility and to
reflect on the research
PrOCass,

Ormganise information'data
using prascribed struchura.
Manage linear process
providad (with pre-specified
team roles).

Interpret given
information'data and
synilthesize knowladge inlo
prescribed formats.

Ask emergent quesTion.

Use praschbad genre to
develop and demonstrale
undarstanding from a
specilied perspective. Apply
1o a similar conbex] the

ke opad.
Follow prompts on ECST
ssUes.

suervisnr instated

> €&

Scaffolded Research
Level 3

Scallobds placed by
supanvisor enable the
rasaarcharn(s) o
indapandantly...

! Respond fo questions

Masks genarated from
instructions. Choosa from a
range of provided
struciures or approaches to
clanfy salient elemenis

inchiding ECST issues.

Collact and record required

information‘data from salf-
selected souUrces Using ona

| of several prescribed

methodalogies,

Evaluate information/'data
and inquiry process using
criteria relaled o the aims
of the inguiry. Raflect
insightiully To improve own
processes usad,

Organise information/data
using recommanded
struciures, Manage sall-
datermined processas
(incduding Team function)
with multiple pathways.

Analyse trends in

information‘data and
synithesises to fully
intagrata componants
specified, Ask rigorous,
rezparchable guastions.

researcher instigated =2>€

Self-initiated Research Open Research

Level 4
Researchar(s) inifiate and
supenisor guides.

Generate questions/aims,
hypothesas framed within
structured guidalinas.

Anticipate and prepana for
ECST issues.

Collect and record saif-
determined information/
data, choosing an
appropriate methodology
based on struciured
guidalines.

Evaluate informafion/data
and the inquiry procass
using sell-determined
criteria developod within
sinciurad guidelings,

Refines others’ processes.

Organise information/data
using self-or-leam-
determined struclures, and
manage the procasses,
within supervisor's
paramelers,

Analyses information/data
and synthesizes to fully
integrate componants,
consistont with paramators
sot. Fill knowledge gaps
that are stated by others.

Use appropriate language
and genra to address gaps
of a sell-seleciod
audienca. Apply
innovatively the knowledge
developed to a different
context. Probe and spocify
ECST issuas in aach
ralevant contoxt.

Level 5
Resaarchar(s) delerming
guidalines that ara in
accord with discipline or
conbext.

Generate questions/aims/
hypotheses based on
axparience, expertise and
@ralure.

Dalve into and prepara for
ECST issuas.

Collect and record salf-
daterminad information/
data, choosing or dewising
an appropriate
methodology.

Evaluate nformafion/data
and INquiry process using
sall-generated criteria
basad on expanence,

expertise and the literalure,

Renews others' processes.

Organise information'data
using self-or-leam-
delermined struclures and

management of processas.

Analyse and create
informationfdata to fill
resaarchar-idantilied gaps
or extend knowledge.

Usa appropriale language
and genre to extend tha
knowladge of a range of
audencas. Apply
innovativaly the knowladge
devalopad to mulliple
contexts. Probe and
spacify ECST issues that
amarge broadly.

Adopted Research
Level 6
Rezearcher|s) inform
others' agendas

ldantify pravioushy

unsiated gaps in

terature and ariculate
research directions and
ECST issuas in response to
gaps.

Synthesise others' methods
to formulate novel methods!
mathodalogies or apply
axisting methods 1o novel
applications.

Ganarate substantial
research outcomas, so that
ideas, practices or
interpratations aro

discipline leading

>

Enlarging Research
Level 7
Researcher(s] enlarge the
field of inquiny.

Aticulate resaarch
directions that expand or
direct the fiald and
anficipate the comesponding
ECST issuos.

Ganerate new
meathods/meathodologias that
are used widaly,

Generate substantial
rasaarch oulcames, S0 thal
ieas, practices or
interpretations become

: foundational in fiold or
citedimplemented by others.
by discipline.

Form a research team
or a leam of community-
based practitioners.

Synthesise others' concepts
of interpretabons to frame
novel outcomes. May also
address substantial
concams of a community.

Change the convarsabion
within the disciplineTeld
through publicly- availabla
communcation of
knowledga/understanding.
Arbiculate and promote
relovant ECST issuas.

Form and develop research
networks/communilias.

Deavelop new concapts or
mnlerpretations that expand
the hedd or discipline.

May also address
substantial concerns across
communities.

Change the direchion of the
conversalion across
disciplines/ fialds.
Amticulate and promote
ECST issues that were
pravicusly unstated.

Scan to access RSD

Framework:




Skill Statements

Use accomplishment statements to highlight your skills, experience, and achievements.

Action Verb Skills Where, when or how you demonstrated the skill

(your experience)

Ex) Maintain positive collaborative relationships with internal and external stakeholders to
effectively coordinate a two-day conference on environmental engineering

Ex) Organize staffing schedules and managed production capacity for 50 employees at McDonalds

Tip: Use active voice in the present tense
Quantity (#, %, $) wherever possible

Avoid duty statements, where you simply state your
responsibilities or duties for a position.
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EXAMPLE 1:

- Involved in the development of new product features

- Drove the ideation, development, and successful implementation of innovative product features, resulting in a 50%
increase in customer satisfaction.

EXAMPLE 2:

- Participated in the planning of company events

- Collaborate with key stakeholders to coordinate and execute company events for 100-200 people while fostering
team morale, strengthening company culture, and community engagement.



The 4 Rs of
Preparation!

Research the position, company, or
opportunity (website, news, social
media). Highlight key terminology.

Reflect and take inventory of your skills
and abilities. Use a t-chart to compare
your skills and experience to the
requirements of the position.

Read and revise your resume/cover
letter and be prepared to use a variety
of examples that connect your
qgualifications to the job.

Review common interview
guestions & your job search
documents.



Inventory Activity:
ldeal Candidate: Related Strengths, Skills &

Often found in the job posting Exper | ence:

Example:

Senior Policy Analyst for Government of MPA ;) but no experience :(

SK e Short internship with City of Saskatoon

 min 5 years of experience, e Conference presentations

o Excellent written & oral * Research project on healthcare access on
communication Indigenous communities in SK

Experience working with Indigenous
communities

Things you can
do:

To expand skills/experience

What is an alternative role that

could help you can relevant

experience?

 Find more research &
conference opportunities

 Find a mentor who is a policy
analyst

« Join a public speaking group or
related society/organization
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Career Services is here

IN your career
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As a student or alumni,
to help with every step
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Presentation Title

Subtitle

UNIVERSITY OF
SASKATCHEWAN
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Presentation Title

Subtitle

UNIVERSITY OF
SASKATCHEWAN



resentation Title

Subtitle

First Lastname
Position/Title

an | QNIVERSITY OF [ o i riaz worLD NeEDS University of Saskatchewan




Welcome

First Lasthame

Position/Title
University of Saskatchewan

'1_: gﬁ;&%ﬁg&gﬁ BE WHAT THE WORLD NEEDS PRESENTATION NAME




Agenda

9:00am — Get settled & overview of day

9:15-9:45am — Review 5 Dysfunctions of a Team and CS Action Plan
9:45-10am — Break

10- 12pm — Who you are matters! Team Building Activity (with breaks throughout)
12-1pm — Lunch

1- 2:45pm — Wrap up Who you are matters

2:45-3pm — Break

3-4pm — Next steps for Action Plan

o | AV ERSTX O | ewiar e womco eeos




Example No Photo

Position/Title
University of Saskatchewan

Z_: gﬁ;&%ﬁg&gﬁ BE WHAT THE WORLD NEEDS PRESENTATION NAME




Divider
Slide

Example No Photo

Position/Title
University of Saskachewan

¥ ¥|UNIVERSITY OF
%_? SASKATCHEWAN BE WHAT THE WORLD NEEDS PRESENTATION NAME
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Divider
Slide

UNIVERSITY OF
SASKATCHEWAN

BE WHAT THE WORLD NEEDS

Example No Photo

Position/Title
University of Saskachewan

PRESENTATION NAME



HEADLINE TO
THE LEFT

Lorem ipsum dolor sit amet,
consectetur adipiscing elit.

e Vestibulum sed orci elit. Cras eu
faucibus velit.

e |Insed enim a tortor blandit
tristique facilisis vel arcu.

UNIVERSITY OF
SASKATCHEWAN PRESENTATION NAME



SRS

HEADLINE TO THE
RIGHT

Lorem ipsum dolor sit amet,
consectetur adipiscing elit.

Vestibulum sed orci elit. Cras eu
faucibus velit.

In sed enim a tortor blandit
tristique facilisis vel arcu.

PRESENTATION NAME



Lorem ipsum dolor sit amet, consectetur adipiscing elit.
Vestibulum sed orci elit. Cras eu faucibus velit. In sed

enim a tortor blandit tristique facilisis vel arcu.

HEADLINE ONE HEADLINE TWO HEADLINE THREE
Nulla faucibus urna a erat interdum Nulla faucibus urna a erat interdum Nulla faucibus urna a erat interdum
commodo. Vivamus ac velit commodo. Vivamus ac velit commodo. Vivamus ac velit
tincidunt metus bibendum tincidunt metus bibendum tincidunt metus bibendum
imperdiet imperdiet imperdiet

UNIVERSITY OF s
SASKATCHEWAN | BE WHAT THE WORLD NEEDS PRESENTATION NAME




Lorem ipsum dolor sit amet, consectetur adipiscing elit.
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e Lorem ipsum dolor sit amet, consectetur .
adipiscing elit. Vestibulum sed orci elit. Cras \ -
eu faucibus velit.

'T""'lv"; iow
” * ..! ‘i"

* Fusce et elementum felis. Nam viverra nis|
nec tellus pretium, id egestas ligula finibus.
Nullam sollicitudin blandit elit, ac ultrices odio
tincidunt eget. Etiam non cursus tortor. Nam
feugiat in libero id tempor.

« Lorem ipsum dolor sit amet, consectetur
adipiscing elit. Vestibulum sed orci elit. Cras
eu faucibus velit.
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Nulla faucibus urna a erat interdum
commodo. Vivamus ac velit tincidunt
metus bibendum imperdiet
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Cras eu faucibus velit. In sed enim a tortor blandit tristique facilisis vel arcu.
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