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Tri-agency grants management
solution (TGMS) update
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TGMS overview

= The Tri-agency partnering to modernize its grants management systems and
Improve support for applicants, administrators and reviewers.

= Existing systems rely on outdated technology and cannot adapt to evolving
research community needs.

= Deloitte selected as systems integrator to build the new grants management
solution over the next few years.
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What does TGMS success look like?
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Project timelines

Ongoing
operations

2028+

0
Ongoing
operatlons
Stabilization and
completion of
onboarding

Change management
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Collaboration with the research community

= To ensure that the TGMS takes into consideration external perspectives,
two external governance groups will continue to be leveraged for this
project:

— External advisory board (EAB)
— External change agent network (ECAN)

= The TGMS team will continue to look to the research community for
participation as we transition to TGMS. Let us know if you are interested in
participating in TGMS activities.
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https://ised-isde.canada.ca/site/science/en/interagency-research-funding/tri-agency-grants-management-solution-tgms/tri-agency-grants-management-solution-tgms-collaboration#eab
https://ised-isde.canada.ca/site/science/en/interagency-research-funding/tri-agency-grants-management-solution-tgms/tri-agency-grants-management-solution-tgms-collaboration#eab
https://ised-isde.canada.ca/site/science/en/interagency-research-funding/tri-agency-grants-management-solution-tgms/tri-agency-grants-management-solution-tgms-collaboration#eab
https://ised-isde.canada.ca/site/science/en/interagency-research-funding/tri-agency-grants-management-solution-tgms/tri-agency-grants-management-solution-tgms-collaboration#eab
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Overview of the tri-agency CV
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Vision — CV design principles

Inclusive Intuitive

Barrier-free for emerging research Design, layout, and navigation
disciplines, participant types and easy to use

recognizes all research outputs

Fosters research Adaptable
excellence Flexible to accommodate
Aligns with best evidence funding opportunities and
(e.g., DORA guidelines) their objectives
Evaluation Assessment
Captures information needed for policy Captures optimal information based

analysis and compliance monitoring on funding opportunity objectives
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Why are we adopting the tri-agency CV?

The narrative style CV allows you to
tell your story!

Values
broader

Allows
description

Highlights a

wide range
research

contributions
and impacts

of career
trajectories

of research
outputs
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What does the new CV template look like?

Tri-agency CV V Maximum 5 pages in English /

_ 6 pages in French
Name: Click or tap here to enter text

1. Personal statement N4 Must follow agency formatting
Click or tap here to enter text. guidelines

2. Most significant contributions and _ »
experiences N4 No section-specific volume
Click or tap here to enter text. limit

3. Supervisory and mentorship activities

Click or tap here to enter text. v Information must be self-

contained
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Where should | start?

Carefully read the funding opportunity/program and the materials
the reviewers will read

| Review the tri-agency CV instructions and frequently asked questions

@ Download the tri-agency CV template

[[I) Start early: it may take a day or more to write your fist narrative CV
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Transition to the tri-agency CV
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CIHR transition plan

= Since early 2025, CIHR has been gradually transitioning to the tri-agency
CV for its FOs, moving away from the Canadian Common CV (CCV).

= CIHR continues to assess all upcoming FOs to identify those suitable for
transition to the tri-agency CV.

—16 FOs using the tri-agency CV have launched this year.

— 11 additional FOs will launch using the tri-agency CV in the upcoming
months.

= The new tri-agency CV will be introduced in the Project Grant competition
no earlier than the Spring 2027 competition.
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https://cihr-irsc.gc.ca/e/49051.html
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NSERC transition plan

= NSERC has been piloting a narrative CV in the Discovery Horizons
funding opportunity for the past four competitions, including the current
one.

— The tri-agency CV will be implemented in Discovery Horizons for the
2027 competition.

- NSERC is also exploring the possibility of implementing the tri-agency
CV in the Arthur B. McDonald Fellowships for the 2027 competition

= Other NSERC funding opportunities will begin to use the tri-agency CV
once they onboard onto TGMS. The community will be advised In
advance.
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https://www.nserc-crsng.gc.ca/convergence/Instructions-Instructions/DHFull-HDFull_eng.asp

Unclassified | Sans classi

SSHRC transition plan

= FOs launched on the Convergence Portal since December 2024.

—-i.e.: Impact Awards, Policy Innovation Partnership Grants, Canada
Excellence Research Chairs.

= Not applicable to core FOs until the transition to the Tri-agency grants
management solution (TGMS).
- e.g.: Insight Grants, Insight Development Grants, Partnership Grants,

Partnership Development Grants, Partnership Enqaqe Grants
Connection Grants, and Canada Research Training Awards Suite

ification
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https://prod.auth.convergence.gc.ca/prodconv.onmicrosoft.com/b2c_1a_shz_signup_signin_mfa/oauth2/v2.0/authorize?client_id=06355998-a224-46e5-a6a9-fa5e6272fe2f&redirect_uri=https%3A%2F%2Fwww.convergence.gc.ca%2Fsignin-aad-b2c_1&response_type=code+id_token&scope=openid&state=OpenIdConnect.AuthenticationProperties%3DZmh44FLRLztZ7ueuWk323ZjRO-tFM4iMN2_J2TN_4YkjYqd4rMrMvs2F1t7Dc9o5Z6Bw5z6V4g2RdWDOUlST-EvK9-e9-pbfKOAZSHLv5pIAh8uOGJ40RYSZA1BGU4fdTGE2xMMEAa-0Ud7cuIez8Pvi3wxIXs3LphhB8QwmyN7Eil5LBs_8kqhnHkLr-HR38P7Sf7gRocirLKnNxsU5Rgxwj6TpAQMKlK25LCUCVxm_5UmfFsTHz9_52k2xciBmWdNVRhMdyra3CCraANW7L6WEmdu1NM6198VtgXN9l7oRy2sT2PZgSFjunH-pPL_qZuGZAE1QOXSyrwwsw5mVxys0xS11yC7I4MyoYsOWU1wOIfrdLO2dG0Rr3Wrc6dj055OJCImS8xKrHGMkP8Asx1gkN47vACyf4NvkSlLhzc62FB9l54YOhA-9rVbzXnPskr6hHh2ucIXYFB10DZZz_xjLidv0xPtshT41XFSmHWQ&response_mode=form_post&nonce=638841349644420345.Yzc1MjBkMzYtNTNkNC00NzUwLTkyMzQtOWFhZDdjZGJkZmYzNWFkOTg1OTctNWVlYS00N2JhLTk0YzktMWNkMzJjZjQ2YzBi&ui_locales=en-EN&x-client-SKU=ID_NET472&x-client-ver=6.35.0.0
https://www.sshrc-crsh.gc.ca/funding-financement/awards-prix/index-eng.aspx
https://www.sshrc-crsh.gc.ca/funding-financement/programs-programmes/policy_innovation-politiques_innovantes-eng.aspx
https://www.cerc.gc.ca/home-accueil-eng.aspx
https://www.cerc.gc.ca/home-accueil-eng.aspx
https://www.sshrc-crsh.gc.ca/funding-financement/programs-programmes/insight_grants-subventions_savoir-eng.aspx
https://www.sshrc-crsh.gc.ca/funding-financement/programs-programmes/insight_development_grants-subventions_de_developpement_savoir-eng.aspx
https://www.sshrc-crsh.gc.ca/funding-financement/programs-programmes/partnership_grants_stage1-subventions_partenariat_etape1-eng.aspx
https://www.sshrc-crsh.gc.ca/funding-financement/programs-programmes/partnership_development_grants-subventions_partenariat_developpement-eng.aspx
https://www.sshrc-crsh.gc.ca/funding-financement/programs-programmes/partnership_engage_grants-subventions_d_engagement_partenarial-eng.aspx
https://www.sshrc-crsh.gc.ca/funding-financement/programs-programmes/connection_grants-subventions_connexion-eng.aspx
https://www.nserc-crsng.gc.ca/NewsDetail-DetailNouvelles_eng.asp?ID=1518
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Question period
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Thank you

lelll e TGS Bl Contact Cenct:rIeHFAccessibilit
TGMS-SGSTO@nserc- ~OMatl LeNte | ALLESSDILY

crsng.gc.ca

SSHRC
Contact us | Accessibility

Visit the TGMS webpage ,
sclence.ge.ca K TCV-CVTO@nserc-crsng.
' Accessibility

Let us know if you are interested in participating in
TGMS activities.
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https://cihr-irsc.gc.ca/e/9833.html
https://cihr-irsc.gc.ca/e/9833.html
https://www.sshrc-crsh.gc.ca/contact_us-contactez_nous/index-eng.aspx
https://www.sshrc-crsh.gc.ca/accessibility-accessibilite/programs_services-programmes_services-eng.aspx
mailto:TCV-CVTO@nserc-crsng.gc.ca
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https://science.gc.ca/eic/site/063.nsf/eng/h_97924.html
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