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Land Acknowledgement

As we gather here today, we acknowledge we are on
Treaty 6 Territory and the Homeland of the Métis.

We pay our respect to the First Nations and Métis

ancestors of this place and reaffirm our relationship with
one another.
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Schedule

1pm-1.45pm Welcome and introductions

Overview of the Evaluation/Rating process at NSERC
Julia Boughner, USask NSERC Lead

Equity, Diversity & Inclusion (EDI)
Tera Ebach, Research Office Analyst (WCVM)

Canadian Common CV (CCV)
Graham Fairhurst, Research Services Specialist (SENS)

NSERC Research Portal
Danielle Baron, Manager Research & Graduate Studies (Ag & Bio.Res.)

Tri-Agency Research Support
Michaela Lynds, Research Development Specialist (OVPR)

145 pm-230pm Q&A session
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NSERC's DG Merit Indicators,
Or How | Learned to ¥The Grid

Julia Boughner

University NSERC Lead, Office of the Vice-President Research
Professor, Evolutionary Developmental Anthropology
Department of Anatomy, Physiology & Pharmacology, College of Medicine
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DISCOVERY GRANTS MERIT INDICATORS

The Merit Indicators should be used in conjunction with the Peer Review Manual, which outlines how reviewers arrive at a ratinE.

EXCEPTIONAL

OUTSTANDING

VERY STRONG

STRONG

MODERATE

INSUFFICIENT

Excellence of the

Researcher

Acknowledged as a leader in terms of
research excellence, accomplishments,
and service.

Contributions presented in the
application are of the highest level of
quality.

Research excellence, accomplishments,
and service are far superior to others.

Contributions presented in the
application are of high quality.

Research excellence, accomplishments,
and service are superior to others.

Contributions presented in the
application are above average in
quality.

Research excellence, accomplishments,
and service are significant.

Contributions presented in the
application are of good quality.

Research excellence, accomplishments,
and service are reasonable.

Contributions presented in the
application are of reasonable quality.

Research excellence, accomplishments,
and service are below an acceptable
level.

Contributions presented in the
application are limited in quality.

Impact and importance of the work is
clearly evident and groundbreaking.

Impact and importance of the work is
clearly evident and influential.

Impact and importance of the work is
clearly evident.

Impact and importance of the work is
evident.

Impact and importance of the work is
somewhat evident.

Impact and importance of the work is
not clearly evident.

Merit of the Proposal

Proposed research program is clearly
presented, is extremely original and
innovative and is likely to have impact
by leading to groundbreaking advances
in the area and/or leading to a
technology or policy that addresses
socio-economic or environmental needs.

Long-term vision and short-term
objectives are clearly defined.

Proposed research program is clearly
presented, is highly original and
innovative and is likely to have impact
by contributing to groundbreaking
advances in the area, and/or leading to
a technology or policy that addresses
socio-economic or environmental
needs.

Long-term goals are clearly defined
and short-term objectives are well
planned.

Proposed research program is clearly
presented, is original and innovative
and is likely to have impact by leading
to advancements and/or addressing
socio-economic or environmental
needs.

Long-term goals are defined and
short-term objectives are planned.

Proposed research program is clearly
presented, is original and innovative
and is likely to have impact and/or
address socio-economic or
environmental needs.

Long-term goals and short-term
objectives are clearly described.

Proposed research program is clearly
presented, has original and innovative
aspects and may have impact and/or
address socio-economic or
environmental needs.

Long-term and short-term objectives
are described.

Proposed research program, as
presented lacks clarity, and/or is of
limited originality and innovation.

Objectives are not clearly described
and/or likely not attainable.

The methodology is clearly defined and
appropriate.

The methodology is clearly described and appropriate.

The methodology is described and
appropriate.

The methodology is partially described
and/or appropriate.

The methodology is not clearly
described and/or appropriate.

The application clearly demonstrates how the research activities to be supported are distinct from those funded (or applied for) by other sources.

The application does not clearly
demonstrate how the research activities to
be supported are distinct from those funded
{or applied for) by other sources or does not
clearly demonstrate a program of research in
the NSE.

f HQP

ining o

Past training is at the highest level in
terms of the research training
environment provided and HQP
contributions to research.

Past training is far superior to other
applicants in terms of research training
environment provided and HQP
contributions to research.

Past training is superior to other
applicants in terms of the research
training environment provided and
HQP contributions to research.

Past training compares favourably with
other applicants in terms of the
research training environment provided
and HQP contributions to research.

Past training is modest relative to other
applicants in terms of the research
training environment provided and HQP

Past training is below an acceptable
level in terms of the research training
environment provided and HQP
contributions to research.

Most HQP move on to highly impactful
positions that require skills gained
through the training received.

Most HQP move on to impactful
positions that require skills gained
through the training received.

HQP generally move on to impactful
positions that require skills gained
through the training received.

HQP generally move on to positions
that require skills gained through the
training received.

Some HQP move on to positions that
require skills gained through the training
received.

HQP rarely move on to positions that
require skills gained through the training
received.

Training of Highly Qualified Personnel

Plan |Past Tra

Philosophy & Research Trai

ining

Tra

Training philosophy and research training
plans are of the highest quality: highly
appropriate, clearly defined and
expected to produce top quality results
in terms of the overall approach and
specific projects for HQP.

Training philosophy and research
training plans are far superior: highly
appropriate, clearly defined and
expected to produce high quality
results in terms of the overall approach
and specific projects for HQP.

Challenges related to equity, diversity and inclusion specific to the institution and

field of research are clearly described.

Specific actions to support the recruitment of a diverse group of HQP and an
inclusive research training environment are clearly defined.

Training philosophy and research
training plans are superior: highly
appropriate, clearly defined and
expected to produce quality results in
terms of the overall approach and
specific projects for HQP.

Challenges related to equity, diversity
and inclusion specific to the institution
and field of research are described.

Specific actions to support the
recruitment of a diverse group of HQP
and an inclusive research training
environment are defined.

Training philosophy and research
training plans are appropriate and
clearly defined in terms of the overall
approach and specific projects for HQP.

Challenges related to equity, diversity
and inclusion specific to the institution
and/or field of research are described.

Specific actions to support the
recruitment of a diverse group of HQP
and/or an inclusive research training
environment are defined.

Training philosophy and research
training plans are partially appropriate
and partially defined in terms of the
overall approach and specific projects
for HQP.

Challenges related to equity, diversity
and inclusion specific to the institution
and/or field of research are partially
described.

Specific actions to support the
recruitment of a diverse group of HQP
and/or an inclusive research training
environment are partially defined.

Training philosophy and research training
plans are not appropriate and not
clearly defined in terms of the overall
approach and specific projects for HQP.

Challenges related to equity, diversity
and inclusion specific to the institution
and/or field of research are inaccurate
or not described.

Specific actions to support the
recruitment of a diverse group of HQP
and/or an inclusive research training
environment are not appropriate or not
defined.




UNIVERSITY OF [ | Exceptional [ | Outstanding (| very strong
Excellence of the researcher
SASKATCHEWAN [ strong [ Moderate [ insufficient
i i Ratlonale for rating:
™ Knowledge‘ EXpEI'tISE, and experience of the - Knowledge, axpertisa, and axperience of the researcher in the NSE
. - currenyipast positions, PDF, PhD, gtg (in what areas?)
researcher in the NSE - awardsirecognitionsisarvics (research, teaching, NSE community, may apply ta tha probes below alsa)?
* Quality and impact of contributions to the proposed research andior other areas of research in
« Quality and impact of contributions to the proposed || %5 . oem
research and/or other areas of research in the NSE || iioms ensiyissi. lasenior e HP o o and marcs i
e Importance of contributions to, and use by, other Zﬁ%ﬁiﬁﬂ?mémm (number of citations: far lang-term themes capturing currant work, recant
research and end-users * mperanea of cont ta, and use by, and end-users
- media coverage?
[] Exceptional [] outstanding [] very Strong
Merit of the proposal
|:| Strong |:| Moderate |:| Insufficient
. " . . Rationale for rating:
. Onglnallty and innovation - use summary to help outline this!
« Significance and expected confributions to NSE *  Originality and innovation ! )
) . . - developed new experimental paradigms, techniques, combined approaches?
research; potential for policy- and/or technology- +  Significance and expected contributions to NSE research; potential for policy- and/or technology-related impact
related impact - model/theory development, long-term “story”, socioeconomic/environmental impact?
NOW 5 Clari (I;) f obi . *  Clarity and scope of objectives
« Clarity and scope of objectives - long term goals/vision (model/theory?) and short term objectives (experiments/studies?) clearly defined?

“Equity, diversity and
inclusion considerations
in the research process
(e.g. the research
questions, design of the
study, methodology,
analysis, interpretation,

« Clarity and appropriateness of methodology

« Feasibility

Extent to which the scope of the proposal

addresses all relevant issues

Consideration of sex, gender and diversity in the

research design, if applicable to the field

« Consideration of interdisciplinary methods or
practices in research

.

Clarity and appropriateness of methodology

- understandable for general scientific audience, credibility (publications involving these methods)?

Feasibility

- can be done by their lab, has relevant experience (if not, clear plan, but “story” should fit you)

Consideration of sex, gender and diversity in the research design, if applicable

- if not applicable, should clearly state why, but give this careful consideration

Extent to which the scope of the proposal addresses all relevant issues

- you control the scope of this “story”, not too big or too small...

Appropriateness of, and justification for, the budget

- reasonable, use tables for clarity (e.g., funds for HQP in which years), “get the funding then do what you want”
Demonstration that the Discovery Grant proposal is distinct conceptually from research supported (or submitted
for support) through CIHR and/or SSHRC

. . . - Appropriateness Of‘ and justiﬁcation for, the budget - summaries from grants, but clear statements of “no conceptual or budgetary overlap” are helpful
a nd d |Ssem|!']at|0n Of « Demonstration that the DG proposal is distinct . Cleare)fplanation why Discovery Grant funding i.s essential to carry out the research proposed in the DG
resu |tS) are |nteg rated application (f?r applicants who hcl>ld or have applleld for a CIHR Foundation Grant)
1 conceptually from research supported (or - why couldn't the CIHR Foundation grant cover this work?
where relevant.” submitted for support) through CIHR and/or
SSHRC
« Clear explanation why DG funding is essential to

carry out the research proposed in the DG
application (for applicants who hold or receive
funds from a CIHR Foundation Grant)

|:| Very Strong
|:| Insufficient

|:| Outstanding
|:| Moderate

|:| Exceptional
|:| Strong

« Quality and impact of past training Rationale for rating:
=  Past contributions to the training of HQP

¢ Tralnlng environment - UGs, Masters, PhDs, PDFs, techs, all count, knowing where they ended up shows you care and are proud!
« HQP awards and research contributions - Training environment
« Outcomes and skills gained by HQP - lab(s), training, techniques and equipment, academic programming, seminars

N N - . = HQP awards and research contributions
. Quality, suitability and clarity of the planned - highlight scholarships and research contributions (students in lead roles?)

= Outcomes and skills gained by HQP

Contributions to the training of highly
qualified personnel

lraining HQP to PDF, faculty, industry jobs, et
- " - go onto , faculty, industry jobs, etc
. Tralnlng phl|0$0phy *  Training plan
* Mentorship approach and enhancement of = Training philosophy

- pedagogical approaches, frequent interaction (not just “weekly lab meetings”), social aspects (team building),|
= HQP research training plan
- name HQP where possible in proposal, and provide details here about who is doing what and why

the research and training environment
« Challenges or barriers to inclusion and
advancement of under-represented groups A EDIof HQP! (see slides from our next 2 presenters)
* Planned approach to promote participation
of a diverse group of HQP
* Research training plan for individual HQP

BE WHAT THE WORLD NEEDS
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EXCEPTIONAL OUTSTANDING VERY STRONG STRONG MODERATE INSUFFICIENT
Acknowledged as a leader in terms of Research excellence, accomplishments, | Research excellence, accomplishments, | Research excellence, accomplishments, | Research excellence, accomplishments, | Research excellence, accomplishments,
research excellence, accomplishments, | and service are far superior to others., | and service are superior to others and service are significant. and service are reasonable. and service are below an acceptable
and service. level.
Contributions presented in the Cantributions presented in the Contributions presented in the Contributions presented in the Contributions presented in the Contributions presented in the
application are of the highest level of application are of high quality, application are above average in application are of good quality. application are of reasonable quality, application are limited in guality,
quality. [ . o quality. - | ~ - R || L .
Impact and importance of the work is Impact and importance of the work is Impact and importance of the work is | Impact and importance of the work is Impact and importance of the work is Impact and importance of the work is
clearly evident and groundbreaking. clearly evident and influential. clearly evident, evident. somewhat evident. not dearly evident.

Excellence of researcher - rationale for rating:

A Knowledge, expertise and experience of the researcher in the NSE
- current/past positions, PDF, PhD etc. (in what areas?)
- awards/recognitions/service (research, teaching, NSE community, may apply to the probes below?)

A Quality and impact of contributions to the proposed research and/or other areas of research in the NSE
- grants awarded (co-l or PI?)
- editorial boards
- publications (quantity/quality, lead/senior author, HQP on them marked with *?)
- presentations (invited?)
- most significant contributions (no. of citations; long term themes capturing current work, recent impact?)

A Importance of contributions to, and use by, other researchers and end-users
- knowledge translation?

- i ?



e e 'U'N IVERSITY OF EXCEPTIONAL OUTSTANDING VERY STRONG STRONG MODERATE INSUFFICIENT
"“-."l“ Proposed research program is clearly Proposed research program is clearly Proposed research program is clearly Propozed research program is clearly Praposed research program is clearly Proposed research program, as
L presented, is extremely original and presented, is highly original and prezented, is original and innovative presented, is original and innovative presented, has original and innovative | presented lacks clarity, and/for is of

e
A

SASKATCHEWAN

innowvative and is likely to have impact
by leading to groundbreaking advances
in the area and/or leading to a
technology or policy that addresses

sacio-EconDemic or environmental needs.

Long-term vision and short-term
objectives are clearly defined.

The methodology 5 clearly defined and
appropriate,

innovetive and is likely to have impact
by contributing to groundbreaking
advances in the area, and/or leading to
a technology or policy that addresses
soCio-economic ar environmental
needs.

Long-term goals are clearly defined
and short-term objectives are well
planned.

and is likely to have impact by leading
to advancements andfor addreszing
socig-economic or anvironmental
reeds.

Long-term goals are defined znd
short-term objectives are planned.

The methodology is clearly described and appropriate.

and iz likeby to hawe impact arnd/or
address socio-BConomic ar
emvironmantal needs.

Long-term goals 2nd short-term
objectives are dearly described.

The methodo! ogy 15 deseribed and
appropriate,

The apalication clearly demonstrates how the research activities to be supported are distinet from these funded [or applied for) by other sources,

aspects and may hawve impact znd/or
address socio-econanmic or
environmental reeds.

Long-term and short-term objectives
are deseribed.

The methadaiogy 15 partially deseribed

and/or appropriate,

limited originality and innovation.

Objectives are not clearly described
and/or likely not attainable.

The methodology 15 not clearly
described and/cr appropriate.

The application doas not clearly
domonstrate how the rasearch activities to
be supoarted are distinet from those funded
{or appliad for) by other sourees of does not

clearly demanstrate a program of research in
tha NSF

Merit of the proposal - rationale for rating:

Use “Summary” section to help outline this!
A a PROGRAM not a project
A Originality and innovation - developed new experimental paradigms, techniques, combined approaches?

A Significance & expected contributions to NSE research; potential for policy- and/or technology-related impact
- model/theory development, long term “story, socioeconomic/environmental impact?

A Clarity and scope of objectives - long-term goals/vision (model/theory?) and short-term objectives (experiments/studies?) clearly defined?

A Clarity and appropriateness of methodology - understandable for general scientific audience, credibility (publications including these methods)?

A Feasibility

- can be done by their lab, has relevant experience (if not, clear plan, but “story” should fit you)

A Consideration of sex, gender and diversity in the research design, where applicable - give this careful consideration

A Extent to which the scope of the proposal addresses all relevant issues - you control the scope of this “story”, not too big or too small...

A Appropriateness of, and justification for, the budget
- reasonable, use of tables for clarity (e.g., funds for HQP in which years), “get the funding then do what you want”(NSE)

A Demonstration that the Discovery Grant proposal is distinct conceptually from research supported (or submitted for support) through CIHR and /or SSHRC)
- summaries from grants, but clear statements of “no conceptual or budgetary overlap”are helpful.

A Clear explanation why Discovery Grant funding is essential to carry out the research proposed in the DG application

- (for applicants who hold or have applied for a CIHR Foundation Grant)
- why couldn’t the CIHR Foundation Grant cover this work?

BE WHAT THE WORLD NEEDS
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Training of HQP - rationale for rating:

EXCEPTIONAL

Past training is at the highest level in
terms of the research training
environment provided and HQP
contributions to research, o
Most HQP move on to highly impactful
positions that require skills gained
through the training réceéived,

Training philoscphy and research training
plans are of the highest quality: highly
appropriate, claarly defined and
expected to produce top quality results
in terms of the overall approach and
specific projects for HQP.

OUTSTANDING

Past training is far superior to cther
applicants in terms of research training
enviranment provided and HQP

contributions to research,

Most MG P move on to impactful
positicns that require skills gained
thraugh the training réceived.

Training philosophy ard research
training plans are far superior: highly
appropriate, clearly defined anc
expected to produce high quality
results in terms of the overall appreach
and specific projects for HQP.

Challenges related to equity, diversity and inclusion specific to the institution and

field of research are clearly described.

Specific actions to support the recruitment of a diverse group of HQP and an

inclusive research training environment 3

re clearly defined.

| VERY STRONG

Past training is superior to other
apolicants in terms of the research
training environment provided and
HQP contributions to research.
HQOFP generally move on to impactful
positions that require skills gained
through the training received

Training philosophy and research
training plans are superior: highly
appropriata, clearly defined and
expected o produce quality results in
terms of the overall approach and
specific projects for HQP,

Challenges related to equity, diversity
and inclusion specific to the institution
and field of research are described.

Specific actions to support the
recruitment of a diverse group of HQP
and an inclusive research training
environment are defined

STRONG

Past training compares favourably with
ather applicants in terms of the
research training envirenment provided

_|and HQP mng‘jl;utinr-‘. to research,

HQP generally move on to positicns
that require skills gained through the
training réceived.

Training philcsophy and research
training plans are appropriate and
clearly defined in terms of the cverall
approach and specific projects for HQP.

Challenges related to equity, diversity
and inclusion specific o the institution
and/or field of research are described.

Spedific actions tG support the
recryitment of a giverse group of HQP
and/or an inclusive research training
emvironment are defined,

MODERATE
Past training is modest relative to other
applicants in terms of the research
training environment provided and HQP
centributions to research. i
Some HOP maove on to positions that
require skills gainec through the training
received,
Training philosopny and research
training plans are partially appropriate
and partially defined in terms cf the
overall approach and specific projects
for HQP,

Challenges related to equity, diversity
and inclusion specific to the institution
and/or field of research are partially
described.

Spealic sctions to support the
recruitment of 3 diverse group of HQP
and/or an inclusive research training
environment are partially defined

INSUFFICIENT
Past training is below an acceptable
level in terms of the research training
environment provided and HQP
contributions toresearch.
HQP rarely move on to positions that
require skills gained through the training
réceéived
Training philcsophy and research training
plans are not appropriate 3nd not
clearly defined in terms of the overall
approach and spedific projects for HQP,

Challenges related to equity, diversity
and Indusion specific to the institution
andfor fie'd of research are inaccurate
ar not described.

Spedific actions to support the
recruitment of a diverse group of HQP
and/oran inclusive research training
environment are not appropriate or not
defined,

Past contributions to the training of HQP

- UGs, Masters, PhDs, PDFs, techs, all count, knowing where they ended up shows you care and are proud!

A Training environment

- lab(s), training, techniques and equipment, academic programming, seminars
A HQP awards and research contributions
- Highlight scholarships and research contributions (students in lead roles?)

A Outcomes and skills gained by HQP
- HQP go on to PDF, faculty, industry job, etc.

Training plan

A Training philosophy

- pedagogical approaches, frequent interaction (not just “weekly lab meetings”), social aspects (team building)
A HQP research training plan

- name HQP where possible in proposal, and provide details here about who is doing what and why

A EDI of HQP (see upcoming slides!)

BE WHAT THE WORLD NEEDS
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Equity, Diversity, and Inclusion
(=5l)

Tera Ebach

Research Office Analyst
Research and Graduate Studies
Western College of Veterinary Medicine

BE WHAT THE WORLD NEEDS
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Equity, Diversityand Inclusion(EDI) DiscoveryGrants Merit Indicators

AR | - — - [
T E C
‘B o Challenges related to equity, diversity and inclusion specific to the institution and | af
Eﬂ E field of research are clearly described. al
= = SO E S UO USROS
E E 3|
ol 5 rg
E Specific actions to support the recruitment of a diverse group of HOP and an a
T': inclusive research training environment are clearly defined. ol
=

BE WHAT THE WORLD NEEDS
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Equity Diversityand Inclusion (EDI) oiscovery Grants

1. Describelnstitution oiCollegeEDIchallenges
2. Describe ieldofresearch EDthallenges

3. ReviewdSask commitmentir EDI recruitmenthat address Institution
challenges

4. Developyour own specific EDI recruitment practices that address both USask and
discipline EDthallengesnclude this in your application.

5. ReviewdSask resource®raninclusive research training environmeinat address EDI
challenges.

6. Developyour own specific training plan practitkataddress USask arigld EDI
challengesnclude this in your application.

7. EDIlintheresearchProcess.

BE WHAT THE WORLD NEEDS


https://wiki.usask.ca/display/public/CPKB/Equity%2C%2BDiversity%2C%2Band%2BInclusion%2B%28EDI%29%2Bin%2BRecruitment
https://jira.usask.ca/servicedesk/customer/kb/view/1941230174?pageNumber=1&q=equity+diversity&q_time=1620850942266

UNIVERSITY OF
SASKATCHEWAN

EDI Challengedor the Institution

A Use EDguideonthe RASWwebsite
A Workwith researchfacilitatorsandEDIspecialists
A USaslpriorities include Indigenization (Embrat¢anacihitowir)

A SystemicbarriersNFRHEnformation

A The 2018 report published by the Canadiasociationof University Teachersnderrepresented
and Underpaid: Diversity & Equity An®rigU ¢ Post¥ecor@ary Education Teachdnghlights
the persistentackof diversitynthe academic workforce, amchgegaps between men and
women, and between white and Indigenous and raciasitzd¢tl

BE WHAT THE WORLD NEEDS


https://www.sshrc-crsh.gc.ca/funding-financement/nfrf-fnfr/edi-eng.aspx
https://www.sshrc-crsh.gc.ca/funding-financement/nfrf-fnfr/edi-eng.aspx
https://www.caut.ca/sites/default/files/caut_equity_report_2018-04final.pdf
https://www.caut.ca/sites/default/files/caut_equity_report_2018-04final.pdf
https://www.caut.ca/sites/default/files/caut_equity_report_2018-04final.pdf
https://www.caut.ca/sites/default/files/caut_equity_report_2018-04final.pdf

¥ UNIVERSITY OF
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EDI challengesn Discipline

AContactresearchfacilitator foryour ollegeor EDI
specialist

AReviewAssoclation website

AExampleEngineering Enrollmentof women

BE WHAT THE WORLD NEEDS
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Specific Actions for Recruitinga DiverseHQPgroup

AWhatis USaskdoing to address institutionethallenge®

AWhatspecificactionitemcan younclude to address
Institutional challenges?

Aln youdiscipline whatspecific actiorcan you takéo
address thighallengefor recruitment?

BE WHAT THE WORLD NEEDS
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Specific Actions for an Inclusive Research
TrainingEnvironment

AWhatresources doe$&)Saskhave thatyou caruse toaddress EDI
challenges iryourtrainingplan?

AWhatactionscan youake toaddressthe EDEchallengesnyour
discipline inyourtrainingplan?

ASMART EDI plansSpecific MeasurableAchievableRelevant and
TimeBound

BE WHAT THE WORLD NEEDS
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EDI Example foApplication

A Team members and new students will compERtraining monthly on topics of EDI such as
microaggression, intersectionality and unconscious and implicit bias. These courses should address EDI
challenges that you identifieBpecific action item for inclusion which can be measured.

A The AVMA reports, that veterinary medicine is among the least racially and ethnically diverse fields in North
America, with nearly 90 per cent of veterinarians identifying as Caucasian or white. In addition to posting jobs a
on USask site, we will connect with membership societies that work with-teptesented groups to promote
jobs.EDI challengan the field of researchand a specificaction toaddressrecruitment.

A A specific actions we are taking for recruitment and inclusion is haadg af conducand EDI strategyr the
lab is posted on owrebsite This code of conduct is based off student feedback that we request from them
annually and addresses EDI challenges in our field of sAglpart of our EDI strategystapport students'
participationand inclusionnthelab andat social eventswe offer;child-friendly venues, flexible work hours,
diverse dietary choices, support to attend conferences, and student ssipbade the suggested minimum.

Specific action itemsfor recruitment and inclusion
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EDIIin the ResearcHProcess

AResearch questions

ADesign of the study
AMethodology and data collection
AAnalysis and interpretation
ADissemination of results

BE WHAT THE WORLD NEEDS
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Resources

A NSERCEDI guide for applicantssSERC NSERC guide on integrating
equity, diversity and inclusion considerations in research (hserc
crsng.gc.ca)

A NFRFEDIhttps://lwww.sshrccrsh.gc.ca/fundindginancement/nfidffnfr/edr enqg.aspx#3

A RASEDIhttps://vpresearch.usask.ca/rasi/resourdaub/edrequity-diversity inclusion.php

A EDF Recruitment
https://jira.usask.ca/servicedesk/customer/kb/view/1346961465?g=Equity%2C+Div
ersity%2C+and+Inclusion+%28EDI%29+in+Recruitment

A EDIFrameworkhttps://www.nserccrsnqg.gc.Ca/NSERCRSNG/EDI
EDIl/framework cadrele-reference_eng.asp

BE WHAT THE WORLD NEEDS



https://www.nserc-crsng.gc.ca/NSERC-CRSNG/Policies-Politiques/EDI_guidance-Conseils_EDI_eng.asp
https://www.nserc-crsng.gc.ca/NSERC-CRSNG/Policies-Politiques/EDI_guidance-Conseils_EDI_eng.asp
https://www.nserc-crsng.gc.ca/NSERC-CRSNG/Policies-Politiques/EDI_guidance-Conseils_EDI_eng.asp
https://www.nserc-crsng.gc.ca/NSERC-CRSNG/Policies-Politiques/EDI_guidance-Conseils_EDI_eng.asp
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SASKATCHEWAN The narrative-style CV is not being used for DGs this year

2025-09-24 13:51 EST

a

il The presidents of the granting councils have announced a gradual transition away
About us from the Canadian Common CV (CCV) to a new narrative-style CV for competitions.
Partners The granting councils are committed to supporting CCV users through this transition.

Rest assured the CCV will not be going away anytime soon and once a timeline has
News been established for when it will be taken offline, plenty of advance notice will be
Contact us provided.
Help Guidance will also be provided on how users can retain/retrieve their information

housed in the CCV.

Protecting our systems and user privacy: Multi-factor authentication now live in the

Canadian Common CV. Learn more

The Canadian Common CV (CCV) allows researchers to enter their CV data

once and output it in formats suitable for submission to CCV Network

member organizations. The CCV Network is a partnership of federal, v

Important Notices

Modified: 2025-06-09 17:30 o
Top of Page BE WHAT THE WORLD NEEDS
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o BASRATEIINAN Completing the Canadian Common CV

Top tips

A Start early! Impending deadline = heavy user traffic = problems/lags/crashes.
A DO NOT use browser navigation — ALWAYS click “Done” to save your changes.
A Register with the same email address that you use for your application.

A Use the NSERC CCV template (select ‘Funding’ on the ‘CV’ tab).

A Make good use of extra space in text boxes.

A Mark your HQP with asterisks following their surnames.

A Batch import publications to save time.

More advice and examples

A Visit USask’s Grants Repository for examples of CVs from past successful applications
(https://vpresearch.usask.ca/events/grants-calendar.php).

A Watch NSERC’s video on completing the CCV.

A Contact your Research Facilitator or RASI with questions or issues.

BE WHAT THE WORLD NEEDS
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/RS Cg Creating your CCV
* A The “Funding” option allows you to
CVY Funding | choose the specific template for the

particular agency you are applying to.

Welcome [CV [Versions [History [Gonsent [Utifies [PIN/System A

Welcomel i1l 13} an Common CV

Dr. Graham Generic
System Messages ~ CCV Members

A Anything entered in the specific funding
CV is automatically entered in the generic
version.

Weicome [GV [Versions [History [Consent [Utities [PIN/System Account [Account |

Funding CV - List of Sections " o 1 2024-04-29 22:40 EST
? NSERC" & “NSERC_Researcher”

v = Preview  Submit

* Funding Source NSERC o
* CV Type NSERC_Researcher (2
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Editing your CCV

Weicome [GV [Versions History [Consent [Utites [PINSystem Account [Account |

Funding CV - List of Sections

Please revise the entries marked with an "X".

Follow the PDF * Funding Source NSERC

instructions

* CV Type NSERC_Researcher

Click on the
pencil icon to
edit items
marked “x ”

%

'::: Specific instructions from NSERC

2024-04-29 21:37 EST

Load |Preview| |Submit|

(@]
(@]

Journal Articles ©
Submit All

>

A8 ~ \ \ A8 ~ \
» » » » » » »

p 4

v
X
y

i
=

A

Publications O
Journal Articles
Journal Issues
Books
Book Chapters
Reports
Manuals
Conference Publications

Intellectual Property 0

29/29
0/0
0/0
2/2
0/0
0/0
1/1

NOTE: Items with green checkmarks have all required fields
filled in, but this does not necessarily mean that they are
accurate. Check all entries to be sure.

& —
a ) A
F =
Al A

o8 =D
150 X
1 X

]

Submit? Article Title

Can synchronizing feather-based n
An investigation of physiological el
Feather corticosterone of a nestlin
Cover Image, Volume 49, Issue 4.

Experimental variation in the spati

1.“Trash” unwanted items
2. Uncheck boxes to remove items
that you want to keep
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Journal Articles

Symbols Done| |Undo

B I U ©

Feather-based measures of stable isotopes and .
corticosterone reveal a relationship between trophic Take advantage Of the Space In text

position and physiology in a pelagic seabird over a 153-

year period [Use this space to include, e.g., if highly < bOXES and prOVIde addltlonal
* Article Title cited paper, awards received, etc.] information [in brackets] about entries

4
* Refereed? Yes O
* Year 2024 @
Mark your HQP with one of more a:f,terisks Open Access? Yes ©
following the'lf surname, and explain the Gilmour*, D., Garcia™, J., Hudson, S. Kottke, L., @
usage in your “Additional Information on + Authore | Faimhurst, G.D.
Contributions” section in the application

# 933
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Graham D. Fairhurst
0 Research Facilitator, School of Environment and

Saskatchewan
Verified email at usask.ca - Homepage

Avian Ecology Physiology Behaviour Cons

Importing Publications

A Having an ORCID number is very helpful
because it distinguishes you from others

with your name.

i DELETE ¥+ EXPORT <: CIiCk”EXport”and
= select “BibTeX”

Measuring corticosterone in fig_BibTexX ns,

LM Romero, GD Fairhurst

Comparative Biochemistry and Phys EndNote cular & Integrative ..
RefMan

Experimental relationships be corticosterone ir

free-living bird csv

GD Fairhurst, TA Marchant, C Soos, ncwiacnm, re crark

Journal of Experimental Biology 216 (21), 4071-4081

Does environmental enrichment reduce stress? An integrated
from feathers provides a novel perspective

GD Fairhurst, MD Frey, JF Reichert, | Szelest, DM Kelly, GR Bortolotti
PLoS One 6 (3), e17663

Variation in immune function, body condition, and feather cort
swallows (Tachycineta bicolor) on reclaimed wetlands in the A
NJ Harms, GD Fairhurst, GR Bortolotti, JEG Smits

Environmental Pollution 158 (3), 841-848

Google Scholar (need to

“Save as” a text file).

Register for

right now!

anORCID = >

It is important to use the
“BibTeX"” format when
exporting.
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Importing Publications

Brought to you by University of Saskatchewan Library

Scopus

Start explo| g

# Edit

Documents  Authors  Researcher Discovery = Organizations  Scopus Al New

[0 Show exact matches only

New Refine results
Search authors using: (@) Authorname (O) ORCID () Keyword

2
Use your ORCID to
avoid name confusion

Enter last name * Enter first name

Fairhurst Graham

Affiliation

<+ Add affiliation [ Boise State University

I:I Environment and
Climate Change Canada

|:| School of Environment
and Sustainability

Search History Saved Searches

|:| Universiteit Gent

D University of
Saskatchewan

Scopus

1 author results

Author last name "Fairhurst" , Author fi

st name "Graham"

Click your name
(it's a hyperlink)

N

Q) > |:| 1 Fairhurst, Graham D.
Fairhurst, Graham

(1) > Fairhurst, G. D.
Fairhurst, Graham D.

(1) > +«
View last title «

1 >

20

> Display: results per page
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SASKATCHEWAN Importing Publications

_ LEE
Fairhurst, Graham D. 30 Documents  Impact  Cited by 454 documents
2005 i 2024
W Documents e-s=Citations

Analyze author output  Citation overview 30 dDCLI ments

| Open the Cited by 454 documents 0 Preprints 101 Co-Authors 3 Topics 0 Aw Exportall A Save all to list

pulldown menu
30] |Jcuments . . -
v To select publications, click File types
. 2 Csv
ol v seatiolis < hiere to create a list (you can |
RIS , pp. 1029-1078

Book Chapter then curate entries). : <:| : Publisher 7 Related docun
Stress ecophysiology )

Blas, ., Fairhurst, G.D. Citations Plain text

Sturkie's Avian Physlelogy, 2022, pp. 1029-1078

Reference managers

Show abstract ~ View at Publisher 7 Related documents in the spatial deposition of

Mendeley synchrotron X-ray fluoresc
Article » Open access Refworks (RIS) nchard, P.E.R., ... Feng, R., Soos, C
Experimental variation in the spatial deposition of trace metals in 1 Zotero (RIS) , pp- 471479
feathers revealed using synchrotron X-ray fluorescence Chations EndNote (RIS) — 2 View at Publishe
Akhter, F.,, Fairhurst, G.D., Blanchard, P.E.R,, ... Feng, R., Soos, C.
X-Ray Spectrometry, 2020, 49(4), pp. 471-479 Platforms
Show abstract v G Einditt__ |/ View at Publisher2  Related documents ]

Scival siological effects of the Dee
Article migratory seabird, the nort
An investigation of physiological effects of the Deepwater Horizon oil 12 Champous, L., Rail, ).-F., Houde, M., ... Verreault, J., Soos, C.
spill on a long-distance migratory seabird, the northern gannet Citations Marine Pollution Bulletin. 2020. 153. 110953

Champoux, L., Rail, .-F., Houde, M., ... Verreault, J., Soos, C.
Marine Pollution Bulletin, 2020, 153, 110953 BE WHAT THE WORLD NEEDS
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SASKATCHEWAN Importing Publications

SR -
| -(*? \\ \‘-\.
\E3E% Utilities Y Import
X publication from file
Francais

Funding CV - List of Sections Import CV XML 2024-09-24 12:10 EST
Export CV XML

Imnaort niiblication from weh

Preview| |[Submit

* Funding Sou !Import publication from file

©0

* CV Type NSERC_Researcher

After saving the .bib/.txt file, you now need to import it into the CCV system.
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5 SASKATCHEWAN Importing Publications

TR\ * L Select the same database you used to
| create the .bib/.txt file, then find the file.

rrangeis[ome [contactus
Weicome [CV [Versions [History [Consent [Uiiies [PIN/Systen

Import publication from file

Open the
pulldown menu T

WV T — =

I -

T PR Vrions ison [Consent s [ ystom Account Jccount ||
grap ‘ lication from file 2024-09-24 12:47 EST
Import pypmed A
Citeulike « * Bibliographic Database Scopus ©
DBLP Import \M‘ No file chosen ©
Modified: 2024-05-07 13:10 Google Scholar A
IEEE Xplore {}
Select the database Plos
associated with your >Scopus 1 Navigate to your saved
bib/.txt file Ach ok Selence ’ bib file, select it, then

click“Import”

BE WHAT THE WORLD NEEDS



UNIVERSITY OF

SASKATCHEWAN Importing Publications

Confirm that publication 2024-09-%4 13:31 EST

type is correct

Import All {}

4

23

Cancell‘ Confirm Import

Import? Publication Type Status Identifier Date Title
' Journal Articles v| OK Johns2018345 2018 Biomarker of burden: Feather corticostel
' Books v/ OK  Blas20221029 2022 Stress ecophysiology
| Journal Articles v| OK Fairhurst20171 2017 Feather corticosterone during non-breed
\Journal Articles V\ OK Romero2016112 2016 Measuring corticosterone in feathers: St
4 q’ _ b

Uncheck duplicates

NOTE: After importing, you will need to go back to your CV
template (CVY Funding Y NSERC/NSERC_Researcher).
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« \

¥

A

Funding CV - List of Sections 2024-09-24 18:07 EST
Load| Preview | Submit |
* Funding Source NSERC © ]/\[
* CV Type NSERC_Researcher © : :
Click submit
when done.

Double check all entries, then click“Submit” to finalize the CCV.
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N \ \
A :

Francais

Welcome [GV [Versions [History [Consent [utifies [PIN/System Account [Aceount | |

Consent

| Disagree

You are about to submit and share your electronic Curriculum Vitae with other institutions.{\ée such
information is successfully forwarded, the designated institution will be responsible for the hagement and
protection of the personal information shared. Please note: for privacy inquiries, yo Click to finish
institution directly. You agree to share your CV and personal information with the in
here. For additional details please see the Privacy Notice Statement. the process

-

chosen
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saskarcHEWAN | jnk your CCV to your Discovery Grant Application

"

rrangeis [ome |contactus
Welcome |GV [Versions History [Gonsent [Utities [PIN/System Account [Accoun |

Funding CV - List of Sections 2024-09-24 18:12 EST

Your CV has been submitted. The confirmation number is | 1830874 I
You can view the submitted PDF and XML files by clicking on the Hisory page.
Load review| |Submit

* Funding Source NSERC This number is
* CV Type NSERC_Researcher entered into the
NSERC Portal

Need to make more changes to the CCV? You will need to click “Submit”again and use
the new confirmation number to relink your CCV in the NSERC Portal.
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NSERC Research Portal

Danielle Baron

Manager
Research and Graduate Studies
College of Agriculture and Bioresources
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Practical online demonstration
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Tri-Agency Research Support

Michaela Lynds

Research Development Specialist (NSERC)
Office of the Vice President Research
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Internal Review program

Vice-President Research

Stage Deadline
Applicants initiate their intention to apply and/or request for internal review by submitting the Intention to 25th July 2025
Apply/Request for Internal Review Form for NSERC DG/RTI to grant.review@usask.ca.
Please put ‘Lastname NSERC DG/RTY in the subject heading.
NSERC Deadline for Submission of DG Notification of Intent (NOI) to Apply NOI must be submitted to NSERC 1st August 2025
through the NSERC Research Portal.
Applicants participating in the internal review program to email a copy of your submitted NSERC DG NOI to 8th August 2025

grant.review@usask.ca . Please put ‘Lastname NSERC DG’ in the subject heading.

Applicants consult with their suggested reviewers, Research Facilitators, Associate/Vice-Deans Research,
and/or mentorship teams to strategize and prepare their draft application.

Until 12th September 2025

Applicants submit draft DG and/or RTI application and CCV for internal review to their internal reviewers 12th September 2025
and copy to grant.review@usask.ca . Please put ‘Lastname NSERC DG/RTI’ in the subject heading.
Internal reviews are returned to the applicants and copied to grant.review@usask.ca directly from internal 6th October 2025

reviewers (or from Tri-Agency team if assistance is needed).

Applicants consult with their suggested reviewers, Research Facilitators, Associate/Vice-Deans Research, or
mentorship teams to incorporate reviewer feedback. Research Facilitator reads for the logistical flow and
completion of the proposal.

RTI: 6th-13th October 2025
DG: 6th-20th October 2025

College/Unit Internal Approval

Applicants must submit a full application package including CCV through the University Research System
(UnivRsS) for Department and College academic approval. Applicants to comply with college/unit-specific internal
approval processes and deadlines.

Please check with your
Research Facilitator or
Associate/Vice Dean
Research/Director

Research Acceleration and Strategic Initiatives (RASI) Compliance Review and Approval (RTI)
College/school/unit of the applicant must review the application, decide on approval and submit the decision in
University Research System (UnivRS). RSEO will review for eligibility, conduct a final compliance review check
and provide Institutional approval. Applicants will have the opportunity to incorporate any required changes
they wish to address or as noted by RASI. Paper applications will not be accepted.

On or before 17th October
2025

NSERC RTI Submission Deadline
Final application must be submitted by applicants to NSERC through the NSERC Research Portal.

27th October 2025

Research Acceleration and Strategic Initiatives (RASI) Compliance Review and Approval (DG)
College/school/unit of the applicant must review the application, decide on approval and submit the decision in
University Research System (UnivRS). RSEO will review for eligibility, conduct a final compliance review check
and provide Institutional approval. Applicants will have the opportunity to incorporate any required changes
they wish to address or as noted by RASI. Paper applications will not be accepted.

On or before 24th October
2025

NSERC DG Submission Deadline
Final application must be submitted by applicants to NSERC through the NSERC Research Portal.

3" November 2025

UNIVERSITY OF SASKATCHEWAN
@ Office of the

USASK.CA/VPRESEARCH

A Opportunity to gain valuable
feedback on your draft
application from expert and
experienced peers.

A Opens in May each year.

A Not sure who to ask? USask
faculty who have sat on
evaluation groups are a good
starting point.
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