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SGBA In Action at CIHR: Present

v CIHR expects that all applicants will integrate sex and gender into their research

design, methods, analysis and interpretation, and/or dissemination of findings
within their research proposal, when applicable.

v Evolving nature of sex, gender and health — National IGH Listening Tour

v Policy changes at CIHR have significantly progressed sex and gender integration at the grant
application stage

Percentage of research that addresses sex or gender considerations 2021-22: 78.2% Greater than or equal to March 31, 2026

2022-23: 81.2% 67%
2023-24: 84.3%

v There is not yet significant consideration of sex and gender at the stages of data collection, analysis,
and publishing

v There are benefits of investing in research on underfunded populations facing systemic health
inequities relevant to sex and gender, leading to further refinement in areas of focus
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SGBA: IGH Research Priorities for the Future

v The Institute of Gender and Health (IGH) works in partnership and collaboration with CIHR's
Learning Health Systems portfolio, contributing to CIHR's efforts to increase equity and reduce
bias in research funding.

v Research Priority 1: Driving Systemic Change for Sex and Gender+ Integration

v Goal: Drive transformation of the health research ecosystem through improved integration of sex
and/or gender+ in health research and knowledge mobilization initiatives.

v Research Priority 2: Advancing Sex and Gender Science by Understanding and Addressing
Mechanisms and Processes

v Goal: Advance sex and gender science as a distinct field of scholarship by catalyzing a renewed
focus on mechanisms and processes.

v Research Priority 3: Investing in sex and gender research for health equity, with a focus on the
health needs and priorities of key communities experiencing sex and gender inequities

v Goal: Fund community-engaged research on the health needs and priorities of communities
experiencing sex and gender-related inequities.

Source:
Research Priority Plan 2024-2029 - Strengths to

Solutions: Advancing Sex and Gender Science for
Healthy Futures - CIHR
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CIHR Peer Review: SGBA Considerations

v Project Grant reviewers are asked to provide the following (including notes):

v Please indicate your appraisal of the integration of sex as a biological variable as
a strength, weakness, or not applicable to the proposal.

v Please indicate your appraisal of the integration of gender as a socio-cultural
determinant of health as a strength, weakness, or not applicable to the proposal.

v Reviewers are to include their assessment of whether SGBA is appropriate
for the research being proposed.
v The will reflect if SGBA has

been suitably addressed in the research proposed.

Resources:
Assessing Sex and Gender Integration in Peer Review — YouTube
Peer review - CIHR (cihr-irsc.gc.ca)
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SGBA In your application: Strengths & Weaknesses

Weave description of SGBA throughout X ONLY address SGBA in the sex and/or
your proposal gender textbox.

Understand and use sex and gender %

. Conflate sex and gender terminology
terminology correctly

Know the “real world” representation of X Ignore this representation or fail to build
sex and/or gender in your field of study on published data in your field

Show reviewers you will be able to
disaggregate and report results by sex
and/or gender

X Fail to provide a strong justification for a
single-sex study

Include knowledge translation tools that X Fail to report sex of cells, tissues,
will reach diverse audiences animals or humans

Seek out and identify sex and gender X Don’t report results by sex and/or gender
champions to strengthen your team where applicable

N X X X X X
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SEX AND GENDER IN HEALTH RESEARCH

SEX =

GENDER =

identity based on biolegical attributes such as genes, hormones,
and reproductive/sexual anatomy.

identity based on how we perceive ourselves and others; socially
constructed roles, behaviours, and expressions.

Gender bias is often present in research design and

Main issues in health research
Biological sex differences are not well understood

&

health delivery

Consider Intersecting Factors!

Sex and gender do not exist in a vacuum. They are interconnected with domains such as race, ethnicity, social position, sexual

orientation, disability, oppression, privilege, policies, practices, etc., and many of these can vary based on individual situations.

Even inwoark with lab animals, consider strain, age, temperament, behaviour, and environmental enrichment.
How can you address imtersecting factors in your work?

Checklist for Integrating Sex and Gender Considerations*

Bi fical R i
O Are you familiar with the relevant
literature regarding sex differences in yaur
mechanism/disease/pathway of study?

O Are the following considered in yaur
research question: identification of sex and/
or gender differences or similarities; sex-
specific pathways; sex and/or gender as a
confounding variable?

O If studying a single sex have you provided
justification?

O Have you identified sex of cells, tissues, or
animals being used?

O Hawve you described if and how you are
contrelling for hermonal status of animals?

O Hawve you considered animal behavioural
differences between sexes that may be a
confounder? And human biases that may
results in misinterpretation of behaviour?

O Hawve you provided detailed information
on sample size calculations and data analysis
methads to consider sex?

1. RESEARCH PROPOSAL AND DESIGN

B ; Partici

O Are you familiar with the relevant literature
regarding sex and/or gender differences in
your area of study?

O Are the following considered in yaur
research question: identifying and explaining
presence or absence of sex and/or gender
differences in an intervention/outcome; sex
and/ar gender as a confounding variable?

O If studying a single sex andfor not
considering gender, hawe you provided
justification?

O Is your recruitment strategy appropriate
for people who are diverse, based on factors
like sex and gender?

[ Are data collection tools sensitive and
appropriate to capture sex and/or gender
issues, and not gender-biased? Is inclusive
language emplayed?

[ Have you provided detailed information
an sample size caleulations and data analysis
methods to consider sex and/or gender?

2. REPORTING AND COMMUNICATION

Policy, 5 Ethics R i
O Are you familiar with the relevant
literature regarding sex and/or gender issues
in your area of study?

O Have you identified gender issues in
the system of interest through use of sex-
disaggregated data?

[ Have you analyzed power relations and
values informing your research though a
7

O Have you considered the appropriateness
of your methodologies from a gender
perspective?

gender frame

O Have you considered how gender might
influence who participates in your research,
who collects the data, where it is collected,
and who analyzes the data?

O Have you considered who will be
empowered and disempowered by the
outcomes?

3. RESEARCH TEAM

O Does your research team reflect the population you are studying,
ie. sex, gender, ethnicity, patient advisors, community members, ete?

O Will you report null findings with respect to sex and/or gender?

O Does your knowledge translation and exchange (KTE) plan consider
how to reach, impact, and maximize uptake by all relevant audiences? [ Did you know that diversity on research teams lead to better
ce and improved metrics?

[0 Does your KTE content and distribution plan need to vary by sex 555
and/or gender? O Does one or more of your team members have
O How will your findings affect sex and/or gender issues in clinical eXpenence and/or training in sex and gender science?
practice, policy development, and research practices? O Have you considered including a sex and gender champicn on
your team?

* this checklist is not exhaustive, but rather is meant as a guide to help you gain perspective in your own research

Acknowledgements: Thank you tothe following
University of Saskatchewan researchers with
expertise in sex and gender in research who
provided valuable feedback and suggestions
for this resource: Dr. Merdith Burdes, Di. Alana

Re: r the development of this checklist and other helpful tools:

dear Training and Tools 0O Sexan srigder E 1 Research Guidelines

Cattapan, Dr. Melanie Morrison, Dr Todd
Maorrison, and Dr. Peggy Schimeiser
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Integrating Sex and
ender
Considerations
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Resources

Available at Usask:

v Grants Repository

v Work with your Research Faclilitator

v Resource: Checklist for Integrating Sex and Gender Considerations

Available at CIHR:

v Online Training Modules: Integrating Sex & Gender in Health Research

v Criteria for Integration of Sex and Gender in your application (Biomedical &
Research with Human Participants)

v Meet the Methods & Science Factsheets



https://usaskca1.sharepoint.com/sites/GrantsRepository
https://usaskca1.sharepoint.com/sites/GrantsRepository
https://jira.usask.ca/servicedesk/customer/kb/view/1935650087?pageNumber=1&resultNumber=2&q=research%2520facilitator&q_time=1626710748994
https://static1.squarespace.com/static/5c869fd0e666695abe893b3b/t/5cc87c154e17b6797d0d79c4/1556642837603/Sex%26Gender+Checklist+2019.pdf
https://cihr-irsc.gc.ca/e/49347.html
https://cihr-irsc.gc.ca/e/49957.html
https://cihr-irsc.gc.ca/e/49958.html
https://cihr-irsc.gc.ca/e/49629.html
https://cihr-irsc.gc.ca/e/49629.html

UNIVERSITY OF
SASKATCHEWAN

Indigenous Health Research




UNIVERSITY OF
SASKATCHEWAN

CIHR defines Indigenous Health Research as...

v Any research topic or area related to health and wellness that Is:
v Conducted by...
v Grounded In...
v Engaged with...
First Nations, Inuit, or Métis communities, societies, individuals.

v Embracing Indigenous wisdoms, cultures, experiences, and/or
knowledge systems

v Respectful engagement and equitable opportunities for meaningful
and culturally safe health research

Source: Indigenous Health Research - CIHR (cihr-irsc.gc.ca)



https://cihr-irsc.gc.ca/e/52489.html
https://cihr-irsc.gc.ca/e/52489.html
https://cihr-irsc.gc.ca/e/52489.html
https://cihr-irsc.gc.ca/e/52489.html
https://cihr-irsc.gc.ca/e/52489.html

UNIVERSITY OF
SASKATCHEWAN

Peer Review: Indigenous Health Research Committee

v The overarching goal of Indigenous health research is to inspire, promote and support research
with the highest potential to advance health and wellness for Indigenous peoples, grounded in
commitment to deep community-engagement, partnership and collaboration in research and
knowledge translation.

v The integration of concepts of service to community within the very definition of scientific and scholarly
excellence is a distinguishing feature of Indigenous health research.

v A proposal should:

v Describe meaningful and culturally safe research involving Indigenous Peoples with the intent to promote
health through research that is in keeping with Indigenous values and traditions.

v Address the TCPS 2 - Chapter 9 on Research Involving the First Nations, Inuit and Métis Peoples of
Canada and Indigenous partnering community/organization ethical guidelines

v NOTE: IHRC may deem your application eligible for the Iterative Peer Review Process.

v The objective of the Iterative Peer Review Process is to allow applicants whose applications have been
deemed good, as per CIHR's rating scale, the opportunity to address necessary clarifications and/or panel
recommendations with the goal of improving their application to increase their chances of being funded.
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Resources
Available at USask:

v Indigenous Research and Scholarship - Research Acceleration and Strateqic Initiatives - Office of the
Vice-President Research | University of Saskatchewan (usask.ca)

v SCPOR:
v https://www.scpor.ca/s/IRLET-2022.pdf
v https://www.scpor.ca/s/IRLET-Companion-Document_2022.pdf

Available at CIHR:

v Indigenous Health Research - CIHR (cihr-irsc.gc.ca)
v Defining Indigenous Health Research - CIHR (cihr-irsc.gc.ca)

v Action Plan: Building a healthier future for First Nations, Inuit, and Métis Peoples - CIHR (cihr-
irsc.gc.ca)
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What are the benefits of EDI In research?

v Better research outcomes because EDI practices:
v Engage a more extensive, representative, and diverse pool of talent

v Increase spectrum of ideas and insights to broaden and vastly
Improve chances of producing breakthrough discoveries and
Innovation

v Enhances the research environment:
v Improves recruitment and retention

v Increases availability of diverse role models
v Increase creativity, productivity, engagement, and innovation

Source:
Guide_for_Applicants _EN.pdf (nserc-crsng.gc.ca)
Equity, Diversity and Inclusion in the Research System - CIHR
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What can you do as aresearcher?

v Create an EDI Strategy that is comprehensive, team specific, and
actionable beyond the scope of one grant

v Things to consider:

v What are the known EDI challenges in your field of research and
Institution?

v Seek out information about equity-deserving groups, inclusive excellence,
known systemic barriers.

v Determine the specific actions and practices your team will
undertake/develop/support/advocate for to address these challenges.

v Examine: team composition, recruitment and retainment practices,
mentorship and PD opportunities, community engagement
practices, potential impact of research

Resources:

Equity Diversity & Inclusion - Research Acceleration and Strategic Initiatives -
Office of the Vice-President Research | University of Saskatchewan (usask.ca)
Best practices in equity, diversity and inclusion in research practice and design
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Resources

USask EDI resources
Tri-Council Policy Statement: Ethical Conduct for Research Involving Humans — TCPS

2 (2022) — Chapter 4. Fairness and Equity in Research Participation (ethics.gc.ca)

NSERC - Action Plan (nserc-crsng.gc.ca)

Equity, Diversity and Inclusion in the Research System - CIHR (cihr-irsc.gc.ca)
Equity, Diversity and Inclusion (EDI) in Action at CIHR - CIHR (cihr-irsc.gc.ca)

Guide_for_Applicants_EN.pdf (nserc-crsng.gc.ca)

Best practices in equity, diversity and inclusion in research practice and design
cihr-irsc.gc.ca/lms/e/cor/bias/

Tri-Agency Statement on Equity, Diversity and Inclusion (EDI) | Natural Sciences and
Engineering Research Council of Canada

*NEW** HDRN Canada IDEA Unlearning Club Curriculum
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Research Data Management (RDM)
Research Security
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Tri-Agency Research Data Management (RDM)
Policy

v Research data collected using public funds should be responsibly and securely
managed and be available for reuse by others (where ethical, legal and
commercial obligations allow).

v The Tri-Agencies support the FAIR (Findable, Accessible, Interoperable, and
Reusable) guiding principles for research data management and stewardship

v There will be differences in the standards for RDM among the disciplines, areas of
research, and modes of inquiry that the agencies support.

v~ What can you do? Consider developing a data management plan (DMP)

Sources:

Tri-Agency Research Data Management Policy - Science.gc.ca

Research Data Management - Office of the Vice President Research - Research | University of
Saskatchewan (usask.ca)

Tri-Agency Research Data Management Policy - Frequently Asked Questions (science.gc.ca)
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Research Security

v Tri-agency guidance on the Policy on Sensitive Technology Research and Affiliations of Concern
(STRAC Paolicy): Grant applications submitted by a university or affiliated research institution to the
federal granting agencies and the Canada Foundation for Innovation involving research that aims to
advance a Sensitive Technology Research Area will not be funded if any of the researchers
involved in activities supported by the grant are currently affiliated with, or in receipt of funding or in-
kind support, from a Named Research Organization.

v Tri-agency guidance on the National Security Guidelines for Research Partnerships (NSGRP):
Grant applications involving one or more private sector partner organizations must include a
completed a Risk Assessment Form. Applicants must also develop a tailored risk mitigation plan
commensurate with the risks identified that will be implemented for the duration of the grant.

v USASK Supports: Safequarding Your Research - Research Acceleration and Strategic Initiatives -
Office of the Vice-President Research | University of Saskatchewan

Sources:

Tri-agency guidance on the Policy on Sensitive Technology Research and Affiliations
of Concern (STRAC Policy) - Research security

Tri-agency guidance on the National Security Guidelines for Research Partnerships -
Research security
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Resources

Home - Research Data Management - Research Guides at University of Saskatchewan

(usask.ca)

Tri-Agency Research Data Management Policy - Science.gc.ca

Frequently Asked Questions Tri-Agency Research Data Management Policy - Science.gc.ca

GO FAIR initiative: Make your data & services FAIR (go-fair.org)

Research Data Management | Digital Research Alliance of Canada (alliancecan.ca) (Tool:

DMP Assistant)

Safequarding Your Research - Research Acceleration and Strateqic Initiatives - Office of the
Vice-President Research | University of Saskatchewan

Research security - Tri-agency guidance on research security

v The National Security Guidelines for Research Partnerships’ Risk Assessment Form

Risk Assessment Review Process
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