










• EDI of HQP! (see slides from our next 2 presenters)
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On the Importance of Tri-Council Scholarships and their Reciprocal Relationship to Grants

From an Institutional Perspective:

➢  Tri-Council scholarships are a common metric for comparison across Canadian Universities, and Rankings of them, eg.:

 

➢ By design, increased Tri-Council research grant and scholarship success ($) leads to higher Masters scholarship quotas…. the 
Doctoral quotas are based on recent scholarship success (our SSHRC and NSERC Doctoral quotas are similar ~20; CIHR = 3)

➢ Supervisor Tri-Council Grant applications also benefit from these well-recognized HQP awards, thereby increasing grant 
success rates, further lessening the burden to “find” funding, and increasing UofS scholarship quotas… a reciprocal relationship

➢ “Success begets more success”:  having HQP go on to excellent careers also reflects well on the supervisor, unit, and university

From a Personal Perspective:

➢ MA 88%; PhD 100%
➢ As a result, NSERC Discovery Grants had money to fund student research equipment needs, multiple annual international 

conferences, and open access publication costs … these scholarships = more time and money to support student research
➢ 100% PhDs and PDFs successfully went on in academe (all in professorships across North America, 2 currently in PDFs)
➢ Students gain a huge advantage by working with a Tri-Council funded lab/supervisor as early as possible, (e.g., USRAs, 

volunteers), and by having research publications earlier they become more competitive sooner (e.g., 30% of CGSM score and 
50% of CGSD score is based on research)

NSERC Doctoral 2020 2021 2022 2023 2024

National quota success 42% 37% 42% 42% ??

UofS quota success (overall success) 41% (28%) 41% (24%) 35% (26%) 33% (23%) 48% (35%)

UofS quota (total applications) 23 (25) 21 (37) 20 (31) 18 (26) 19 (29)



Equity, Diversity, and Inclusion 

(EDI)



Equity, Diversity and Inclusion (EDI) Discovery Grants Merit Indicators



Equity Diversity and Inclusion (EDI) on Discovery Grants

1. Describe Institution or College EDI challenges.

2. Describe field of research EDI challenges.

3. Review USask commitments for EDI recruitment that address Institution
challenges.

4. Develop your own specific EDI recruitment practices that address both USask and 
discipline EDI challenges include this in your application.

5. Review USask resources for an inclusive research training environment that address EDI
challenges.

6. Develop your own specific training plan practices that address  USask and field EDI
challenges include this in your application.

7. EDI in the research Process.

https://wiki.usask.ca/display/public/CPKB/Equity%2C%2BDiversity%2C%2Band%2BInclusion%2B%28EDI%29%2Bin%2BRecruitment
https://jira.usask.ca/servicedesk/customer/kb/view/1941230174?pageNumber=1&q=equity+diversity&q_time=1620850942266


EDI Challenges for the Institution

▪ Use EDI guide on the RASI website

▪ Work with research facilitators and EDI specialists

▪ USask priorities include Indigenization (Embrace Manacihitowin)

▪ Systemic barriers NFRF information

▪ The 2018 report published by the Canadian Association of University Teachers, Underrepresented 
and Underpaid:  Diversity & Equity Among Canada’s Postsecondary Education Teachers, highlights 
the persistent lack of diversity in the  academic workforce, and wage gaps between men and 
women, and between white and Indigenous and racialized staff.

https://www.sshrc-crsh.gc.ca/funding-financement/nfrf-fnfr/edi-eng.aspx
https://www.caut.ca/sites/default/files/caut_equity_report_2018-04final.pdf
https://www.caut.ca/sites/default/files/caut_equity_report_2018-04final.pdf


EDI challenges in Discipline

▪ Contact research facilitator for your college or EDI
specialist.

▪ Review Association websites

▪ Example Engineering – Enrollment of women



▪ What is USask doing to address institutional challenges?

▪ What specific action item can you include to address 
institutional  challenges?

▪ In your discipline, what specific action can you take to 
address  this challenge for recruitment?

Specific Actions for Recruiting a Diverse HQP group



▪ What resources does USask have that you can use to address EDI  
challenges in your training plan?

▪ What actions can you take to address the EDI challenges in your  
discipline in your training plan?

▪ SMART EDI plans – Specific, Measurable, Achievable, Relevant and 
Time-Bound

Specific Actions for an Inclusive Research 
Training Environment



EDI Example for Application

▪ Team members and new students will complete EDI training, monthly on topics of EDI such as 
microaggression, intersectionality and unconscious and implicit bias. These courses should address EDI 
challenges that you identified. Specific action item for inclusion which can be measured.

▪ The AVMA reports, that veterinary medicine is among the least racially and ethnically diverse fields in North 
America, with nearly 90 per cent of veterinarians identifying as Caucasian or white.  In addition to posting jobs ads 
on USask site, we will connect with membership societies that work with under-represented groups to promote 
jobs. EDI challenge in the field of research and a specific action to address recruitment.

▪ A specific actions we are taking for recruitment and inclusion is having a code of conduct and EDI strategy for the 
lab is posted on our website.   This code of conduct is based off student feedback that we request from them 
annually and addresses EDI challenges in our field of study. As part of our EDI strategy to support students' 
participation and inclusion in the lab and at social events, we offer; child-friendly venues, flexible work hours, 
diverse dietary choices, support to attend conferences, and student stipends above the suggested minimum. 
Specific action items for recruitment and inclusion.



EDI in the Research Process

▪ Research questions

▪ Design of the study

▪ Methodology and data collection

▪ Analysis and interpretation

▪ Dissemination of results



Resources

▪ NSERC EDI guide for applicants- NSERC - NSERC guide on integrating 
equity, diversity and inclusion considerations in research (nserc-
crsng.gc.ca)

▪ NFRF EDI https://www.sshrc-crsh.gc.ca/funding-financement/nfrf-fnfr/edi- eng.aspx#3

▪ RASI EDI https://vpresearch.usask.ca/rasi/resource-hub/edi-equity-diversity- inclusion.php

▪ EDI- Recruitment
https://jira.usask.ca/servicedesk/customer/kb/view/1346961465?q=Equity%2C+Div  
ersity%2C+and+Inclusion+%28EDI%29+in+Recruitment

▪ EDI Framework-https://www.nserc-crsng.gc.ca/NSERC-CRSNG/EDI-
EDI/framework_cadre-de-reference_eng.asp

https://www.nserc-crsng.gc.ca/NSERC-CRSNG/Policies-Politiques/EDI_guidance-Conseils_EDI_eng.asp
https://www.nserc-crsng.gc.ca/NSERC-CRSNG/Policies-Politiques/EDI_guidance-Conseils_EDI_eng.asp
https://www.nserc-crsng.gc.ca/NSERC-CRSNG/Policies-Politiques/EDI_guidance-Conseils_EDI_eng.asp
https://www.sshrc-crsh.gc.ca/funding-financement/nfrf-fnfr/edi-eng.aspx
https://www.sshrc-crsh.gc.ca/funding-financement/nfrf-fnfr/edi-eng.aspx
https://vpresearch.usask.ca/rasi/resource-hub/edi-equity-diversity-inclusion.php
https://vpresearch.usask.ca/rasi/resource-hub/edi-equity-diversity-inclusion.php
https://jira.usask.ca/servicedesk/customer/kb/view/1346961465?q=Equity%2C%2BDiversity%2C%2Band%2BInclusion%2B%28EDI%29%2Bin%2BRecruitment
https://jira.usask.ca/servicedesk/customer/kb/view/1346961465?q=Equity%2C%2BDiversity%2C%2Band%2BInclusion%2B%28EDI%29%2Bin%2BRecruitment
https://www.nserc-crsng.gc.ca/NSERC-CRSNG/EDI-EDI/framework_cadre-de-reference_eng.asp
https://www.nserc-crsng.gc.ca/NSERC-CRSNG/EDI-EDI/framework_cadre-de-reference_eng.asp


The Canadian Common CV

(CCV)
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https://vpresearch.usask.ca/events/grants-calendar.php
https://youtu.be/Dlm-KnLI9Ww?si=AmSUCOGQ2cN7H_Fd
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NSERC Research Portal



Practical online demonstration:
Please view accompanying video for presentation



Tri-Agency Research Support
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https://vpresearch.usask.ca/documents/tri-agency/nserc/nserc-dg-rti-timeline-2024.pdf
https://vpresearch.usask.ca/documents/tri-agency/nserc/nserc-dg-rti-timeline-2024.pdf


https://www.youtube.com/playlist?list=PL6ox0GB7vXYmNGBKEAuMPb5H3Yaiw62Sf
https://www.youtube.com/playlist?list=PL6ox0GB7vXYmNGBKEAuMPb5H3Yaiw62Sf
https://www.youtube.com/@NSERCTube/videos
https://www.nserc-crsng.gc.ca/researchportal-portailderecherche/QA_Sessions-Seances_questions_reponse_direct_eng.asp#:~:text=Q&A%20Sessions.%20NSERC%20offers%20a%20series%20of


https://vpresearch.usask.ca/rasi/resource-hub/newsletters-and-listservs.php


•

https://science.gc.ca/site/science/en/interagency-research-funding/policies-and-guidelines/research-data-management/tri-agency-research-data-management-policy
https://vpresearch.usask.ca/research-support/research-data-management.php
https://vpresearch.usask.ca/documents/research-support/rdm-institutional-strategy_v1.0.pdf
https://libguides.usask.ca/RDM
https://libguides.usask.ca/ld.php?content_id=37296731
mailto:Michaela.lynds@usask.ca
mailto:rdm.inquiries@usask.ca






Arts and Science; Education

Edwards School of Business 

Johnson Shoyama School of Public Policy

Law 

Library

Centre for Forensic Behavioural Science and Justice 

Studies

Canadian Centre for the Study of Co-operatives

Community-University Institute for Social Research 

Nicole Benning

Laurie Schimpf

Agriculture and Bioresources

Engineering

Global Institute for Food Security

Global Institute for Water Security

School of Environment and Sustainability

Toxicology Centre

Vaccine & Infectious Disease Organization

Western College of Veterinary Medicine

Brenda Meyer- Burt

Gerelt Trost

Medicine

Pharmacy and Nutrition

Nursing

Dentistry

Kinesiology

School of Public Health

Saskatchewan Population Health and Evaluation 

Research Unit 

Canadian Centre for Health and Safety in Agriculture 

Indigenous Peoples' Health Research Centre

Cameron Berg

Centaine Raginski

International Office Leila Tang

Research Security Lisa Belhumeur
Ty Pellerin

Research Data Management Colleen Cochran
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https://vpresearch.usask.ca/rasi/resource-hub/safeguarding-research.php
https://www.nserc-crsng.gc.ca/InterAgency-Interorganismes/RS-SR/index_eng.asp
https://www.nserc-crsng.gc.ca/InterAgency-Interorganismes/RS-SR/resources-ressources_eng.asp
https://events.teams.microsoft.com/event/9029e381-d8ee-4f13-9b08-345fd9d820e9@fbef0798-20e3-4be7-bdc8-372032610f65
https://events.teams.microsoft.com/event/a78bce64-17ec-4a3f-b77c-88f99a644bae@fbef0798-20e3-4be7-bdc8-372032610f65
https://events.teams.microsoft.com/event/a1ac19c1-4e5a-47a2-af11-c96bcb329b2d@fbef0798-20e3-4be7-bdc8-372032610f65
https://events.teams.microsoft.com/event/ff44701f-4973-473a-ae97-31f4aad6f329@fbef0798-20e3-4be7-bdc8-372032610f65


https://vpresearch.usask.ca/research-support/tri-agency.php#top
https://usaskca1.sharepoint.com/sites/GrantsRepository
https://www.nserc-crsng.gc.ca/ResearchPortal-PortailDeRecherche/Instructions-Instructions/DG_NOI-AI_SD_eng.asp
https://www.nserc-crsng.gc.ca/ResearchPortal-PortailDeRecherche/Instructions-Instructions/DG-SD_eng.asp
https://www.nserc-crsng.gc.ca/_doc/Reviewers-Examinateurs/CompleteManual-ManualEvalComplet_eng.pdf
https://www.nserc-crsng.gc.ca/ResearchPortal-PortailDeRecherche/Instructions-Instructions/RTIInstruct-SOIInstruct_eng.asp
https://www.nserc-crsng.gc.ca/_doc/Reviewers-Examinateurs/RTI-OIR_eng.pdf
https://www.nserc-crsng.gc.ca/Professors-Professeurs/Videos-Videos/Index_eng.asp
https://www.nserc-crsng.gc.ca/NSERC-CRSNG/Policies-Politiques/EDI_guidance-Conseils_EDI_eng.asp
https://www.nserc-crsng.gc.ca/_doc/Professors-Professeurs/FAQ_Evaluation_HQP_eng.pdf
https://www.nserc-crsng.gc.ca/ResearchPortal-PortailDeRecherche/Instructions-Instructions/ccv-cvc_eng.asp
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